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Calgary, Alberta
-—— Upon resuming on Thursday, May 27, 1993
at 8:15 a.m.

MODERATOR JOANNE THREE SUNS: I would
like to welcome everyone to this morning's Royal Commission
on Aboriginal Peoples hearing in Calgary.

On our agenda we have the National
Disabilities Society. Mr. Kim Gernack will be making the
presentation, and there will be a short statement by
Shirley Bigney McHugh, accompanied by Linda Newman.

At this time I would ask Mr. Gernack to
begin his presentation.

Thank you.

KIM GERNACK, Calgary Native Disabled
Society: Thank you, Joanne.

First of all, I would like tomake a small
correction. It is not the National Disabilities Society;
it is the Calgary Native Disabled Society. I am a member
of the Board of Directors as well as being Rehabilitation
Counsellor with the Canadian Paraplegic Association.

My area of concern today is Aboriginal
people with disabilities and how they seem to be rather

lost in the shuffle as far as self-determination 1is
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concerned.

In a world that continues to fight for
the right to live in a manner in which we choose our own
path, there is a group of people who seem to have more
barriers placed in the way of self-determination than
barriers that are removed. This group is the disabled
Aboriginal people. The things that we take for granted

in our everyday lives are the same basic needs that continue

to go unmet for Aboriginal disabled people. These basic
needs -- housing, transportation, equipment and
accessibility -- continue to stand in the way of true

self-determination for Aboriginal disabled.

I will address each of these issues
separately in the following dialogue.

Housing is a major concern, whether the
person lives in a Native community or in an urban community.
Housing is inadequate at best. This isn't the fault of
the individual bands. They get a collective amount of
money for housing every year, and the amount of money they
receive doesn't even address their own needs let alone
special needs of people in chairs or people with mobility
problems.

I would like to see at some point in time
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perhaps a special amount of money set aside to provide
accessible housing for people with disabilities.

While federal and provincial laws
dictate that all government buildings will be built to
a minimum accessibility standard, they choose to ignore
that standard when designing buildings for Aboriginal
communities. Most of the band offices in the Treaty 7
area that I have been to are not accessible in any way,
shape or form. Only one meets minimum guidelines, which
brings in the whole question: When somebody in a chair
has a concern, how do they take it to the people they need
to take it to?

The question has to be asked: How can
an individual be active in self-determination when they
can't even access the washroom in the Band Office?

So housing is one area of concern.

With regard to transportation, people
in rural communities who have limited movement in their
arms or in their legs, to get to where they want to go,
have to rely on family or friends. There is no consistent
means of transportation to get them to appointments or
to shopping or even to the doctor.

In areas such as Calgary, where there
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is transportation available to them, the costs of the
transportation, when you live on a fixed limited income,
are prohibitive of doing very much travel at all.

Transportation, while it is better in
an urban setting than in the rural, isn't greatly
accessible either. Most of the communities that I have
been involved with have no ongoing transportation system
for people with disabilities.

The third area is equipment and
supplies. While much of the equipment and supplies that
are needed by Aboriginal people are addressed in a very
positive manner by Medical Services Branch of Health and
Welfare Canada, one of the problems seems to be that Medical
Services Branch doesn't keep up with the current trends
and the new advances in the field in which they deal.

The problem is further exacerbated by
the fact that most occupational therapists who work in
a hospital setting have little or no idea what it is like
out in the communities to which the people return. The
consequence is that the equipment and supplies that are
provided are a lot of times either outdated or inadequate
to meet the needs of the people.

The Canadian Paraplegic Association has
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been able to deal with some of that type of problem through
their Native Rehabilitation Counselling Program which
employs First Nations people to do equipment counselling
and assessments out on the reserve. However, program
funding for that program will be cut in the spring of 1994.

The fourth area is accessibility. This
issue may be the worst of all for Aboriginal people. Most
of the buildings in the communities are not accessible
—-— community halls, band offices, schools, and so on and
so forth.

We have a situation in Standoff where
a young lady who was going to high school there would have
to be carried up and down the stairs by her schoolmates
so that she could access the education program. We have
many, many situations, some where even Band Councillors
have been mobility-impaired and have had to be carried
up and down stairs to be able to access Council meetings.

For us to start to move ahead, these
issues of accessibility have to be addressed first and
foremost.

I have been in every Band Office in the
Treaty 7 area, and only one of them meets even the basic

criteria for accessibility. This lack of accessibility
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in the Treaty 7 area, I believe, 1s representative of
Alberta communities.

Until issues such as these are addressed
in some form, self-determination is just going to be a
word for the disabled population in Aboriginal
communities. Many are being forced, not because they want
to, to move to urban centres such as Calgary by the lack
of services that are available to them outside the urban
centres -- to leave their family and leave their friends
and move into a city to a life that they really don't want.

If self-determination has anything to
do with being able to live and to work and to socialize
in a place which I choose, then the road to this spot is
long and filled with curves for Aboriginal disabled people,
and the progress must start now.

Thank you.

MODERATOR JOANNE THREE SUNS: Thank
you, Kim. Now we will move on to Shirley Bigney McHugh.

SHIRLEY BIGNEY McHUGH: Thank you.

I would like to speak on the issue of
the group of disabled persons just trying to get here today
for our presentation. Our time slot was changed four

times, including two times yesterday. In order for our
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group to participate, we must first get here. Only three
of us were able to get here because of all these last-minute
changes.

With the lack of transportation being
such an issue, I suggest the Royal Commission take into
consideration this concern before the next round of talks
is scheduled. I might also suggest that we could be asked
if we need a sign interpreter.

Thank you.

MODERATOR JOANNE THREE SUNS: Thank
you, Shirley.

At this time, I would like to ask the

Commissioners if they have any statements to make or

questions.

CO-CHAIR GEORGES ERASMUS: Thank you
for your presentations. Sorry we had to ask you to change
so often.

In relation to the suggestions that
accessibility is the biggest problem for Aboriginal people
with disabilities in Alberta, what exactly is it that you
are looking at in the way of alterations to existing
buildings? Is it primarily having wheelchair access?

Is that the primary thing you are talking about?
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KIM GERNACK: I believe that wheelchair
access would be the primary concern —-- ramps, being able
to come in and out of buildings. The two biggest areas
are the ramps and washroom and hallway size. A lot of
times in Band Offices there is a lot of stairs to access
different levels of the office, and no ramps are available
for them.

CO-CHAIR GEORGES ERASMUS: What is the
reasoning given that this hasn't occurred? 1Is this
happening even in new buildings?

KIM GERNACK: It seems to be happening
in the newer buildings. Buildings that have been built
probably over the last five to eight years have been fairly
accessible.

One of the problems seems to have been
that in previous buildings and previous capital projects
accessibility was never addressed as an issue in any way,
shape or form. A lot of the structures that are available
in our communities currently fall into that time range
of prior to 1985, when they were built. Those buildings
seem to have the most problems.

Of course, there are no new capital

dollars to replace existing community centres even. In
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the situation such as the one down in Standoff, we had
to wait until the new budget year for them even to come
up with the capital dollars for an elevator. When the
new budget year rolled around, the young lady had finished
her Grade 12 at the school and had gone on to Lethbridge
Community College. To my knowledge, it still hasn't
actually been addressed.

CO-CHAIR GEORGES ERASMUS: Do you have
any idea how many disabled Aboriginal people there are
in Alberta-?

KIM GERNACK: I haven't got a good

figure for Alberta as a whole. I know that my active
caseload -- and I deal primarily with paraplegics and
quadriplegics in the Treaty 7 area —- is currently at about

130 people. The Health Centre at Standoff tells me that
their chronic list of people with chronic diseases numbers
in the neighbourhood of 450 people, which means that we
are only able to scratch the surface as far as dealing
with people with mobility problems.

CO-CHAIR GEORGES ERASMUS: 1In relation
to transportation, you say the cost is a problem. 1Is that
the primary problem?

KIM GERNACK: In the urban centres they
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have transportation systems available. If you are on a
regular booking with the transportation system, if you
are able to set it up for a week at a time or a month at
a time, it is fairly decent service. However, if you want
to go on standby and phone and have somebody come and pick
you up and take you some place, the waiting period can
range from two hours to four hours and can be gquite a
problem.

The charges, I suppose, by normal
standards are fairly reasonable. However, when you live
on a fixed income or a very limited income, $3 a day for
transportation, if you are coming and going such as some
of the people at this table are, in volunteering their
services for a society, it becomes a real drain on your
pocketbook.

When we get outside the city limits --
and I mean Jjust outside the city limits. Tsuu T'ina is
considered outside the city limits, even though it is
connected to Calgary. Then we have to go to an outside
independent system of Handibus service that charges a
per-mile flat rate which is very, very expensive.

Anything outside the city of Calgary

really doesn't have access to transportation on a reqular
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basis. Some of the communities with which I deal have
accessible buses, but don't have the money to be able to
have the drivers on a consistent basis to provide an ongoing
service. Other communities have access to drivers, but
don't have the money for the accessible bus itself.

It is either one or the other. There
never seems to be quite enough to put in a good full-service
transportation system in any community.

CO-CHAIR GEORGES ERASMUS: In relation
to equipment, you say MSB is relatively good in providing
equipment. Does that mean that everyone who needs
equipment gets equipment but that it might be outdated?

Is that the major problem there?

KIM GERNACK: Yes. You have to
understand that MSB in Alberta, until just recently, wasn't
even on a computer system to access equipment.

Some of the policies seem to be outdated.

For instance, if you have trouble standing up under your
own power and you need a grab wire to help you in the
washroom, because the grab wire attaches to the wall, it
is considered a housing issue and is not covered under
Medical Services Branch, which to me is ludicrous. The

grab wire is needed for people to be able to 1ift themselves
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off the washroom.

Where they are fairly good is in large
pieces of equipment that are needed, and they move fairly
quickly on them. However, the technology in this field
changes so rapidly that, unless you really work at keeping
up to date with what is going on out there, you tend to
fall behind very quickly. The people at MSB just don't
seem to have the time to keep updated on new equipment
and new technologies that are coming forth.

We have in our world today the technology
to keep people alive. I have a client, a young man, who
is ventilator-dependent, whose neck was broken. We have
him at a C-3 level, and he is unable to move from here
down and breathes on a ventilator. We have that technology
to keep him alive at this time; what we don't have are
the resources for him to be able to come out of the hospital,
where he is still in the Intensive Care Unit three years
after his injury -- not because he is unable to come out.

Physically, he is able to come out and has been able to
come out for a long, long time, but we don't have the access
to the resources for him to be able to move into the
community and live in the manner which he deserves.

CO-CHAIR GEORGES ERASMUS: What would
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it cost?

KIM GERNACK: About half of what it
costs in the hospital. The nursing costs are estimated
to be about $200,000 a year for 24-hour nursing care.
The government currently spends, or the hospital currently
spends in excess of half a million dollars a year to keep
in that intensive care bed.

CO-CHAIR GEORGES ERASMUS: Thank you.

Those are my gquestions.

COMMISSIONER VIOLA ROBINSON: I just
have a couple of points.

First of all, I want to apologize for
the inconvenience this morning, and your comments are very
well-taken. We certainly want to be sensitive to those
kinds of things.

With regard to housing -- and I talking
about the houses themselves. For the disabled, are they
having trouble renovating the houses for disabilities or,
when they build, are they having problems in having access
included?

KIM GERNACK: One of the problems is
that each band has access to X amount of dollars for

housing. Most of the bands and most of the housing
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departments I have talked to don't even have access to

enough money to house people in general. In fact, I had
one Housing Manager tell me that, if he could build 900
new homes tomorrow, he still wouldn't have enough to house
all the people who need housing in his community.

Out of that set amount of dollars they
have to build new housing, do the repairs and upkeep on
the housing that exists —- and that is usually the structure
that it goes by: new housing, upkeep, and then finally
what is left is used for some of the basic accessible issues
such as ramps.

A lot of the housing in our communities
is older housing. The doorways and hallways are narrow
and need to be widened.

I am told by people who are carpenters
and who know better than I do -- I am not a very handy
person —-- that it would cost no more money to put in wider
doorways at the time of construction than it does to put
in the doorways that are being put in now.

Once inside, however -- once the ramp
is built and you are able to get through the doorway and
into the home, the set-up of the homes that are existing

is not good for people who are in chairs. They are unable
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to access fridges because of the narrow kitchens. They
are unable to access the kitchen sinks to be able to do
dishes -- that type of thing.

COMMISSIONER VIOLA ROBINSON: The
reason I ask is because, with provincial housing
authorities and with federal housing as well, in the past
-- and it might be different from province to province.

I know in some provinces they do have a program for
disabled, where they will rehabilitate a residence so that
it will be accessible. There are special funds set aside
just for that purpose.

I was wondering: Is that not so here
in Alberta?

KIM GERNACK: There is a program
available called the Home Adaptation Program, in which
$5,000 is awarded as a grant to do that kind of
construction. However, the way the program is set up,
the $5,000 has to be spent first and then bills submitted
to be able to have the money recovered. Most of the people
that we are dealing with don't have the up-front money
to be able to do their own construction, and most of the
Housing Departments aren't set up in a way that they have

a pool of money that they could do this and recover it.
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That seems to be the problem with that program.

COMMISSIONER VIOLA ROBINSON: I guess
there is a difference from province to province on how
those kinds of programs are implemented. Disability is
a very important issue for our people, and what you say
is true. 1If you are going to get self-determination, you
have to get the inclusion of all sectors of your people
and not exclude anyone. To do that, accessibility is
important and some of the things you have raised here.

Do you think there has to be a change
in the responsibility? The responsibility for that should
be the federal government's. The recommendations that
we make we have to defend so sometimes we have to be pretty
clear on what it is that we are recommending and why.
We have to defend things. So how should that be changed
and what should be done to correct that situation?

KIM GERNACK: I think one of the things
we have to realize is that this population is a fairly
silent one, generally. When you include the isolation
that goes on because of some of the things I have outlined
in Aboriginal communities, they become almost unseen.
Part of the mandate of our society is to make this community

heard all over.

StenoTran



10

11

12

13

14

15

16

17

18

19

20

21

22

23

369

Royal Commission on

May 27, 1993 Aboriginal Peoples

I believe that these things, the housing
and the accessibility, are a responsibility of the federal
government ultimately, but I believe that the bands have
to take some of the responsibility themselves. To do that,
people have to have access to the powers, the Chief and
Council and the Band Offices, so that they can make
themselves heard.

We currently have representatives in
each of the communities in the Treaty 7 areas, and the
Alberta organization, the province-wide organization, is
moving toward setting up groups of people with disabilities
in all of the communities, and that will certainly start.

I think what the federal government has
been able to do, because of the very soft voice from the
Aboriginal community of people with disabilities, is to
shunt them aside and not address any of their needs, or
a minimal amount of their needs. Recognizing that there
are large numbers of people out there in these situations
and encouraging the bands to start bringing these issues
forward themselves will go a long way in having these voices

heard.

COMMISSIONER VIOLA ROBINSON: Thank
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you.

CO-CHAIR GEORGES ERASMUS: Thank you
for coming forward.

MODERATOR JOANNE THREE SUNS: Thank you
very much Kim for your presentation on the native disabled,
and thank you for your participation.

JOHN HOLLOWAY: I would like to make a
comment on the disability issue.

My name is John Holloway and I am from
Brockhead Peigan.

The problems that the disabled are
facing is a problem that we are all facing. Specifically
the problem is justice. This society we live in is geared
for the non-Native, and it is always the minority and the
weak, especially the weak minority, that are not heard,
that are overlooked. The problem is no justice.

This Royal Commission here is attempting
to look for dialogue and solutions to problems, to
restructure relationships, to communicate and educate.

One prime example is the trial of Milton
Born With a Tooth, which is happening today. What happened
here is an example of somebody who was attempting to

communicate, attempting to provide a solution, and the
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solution was to enforce the law. The Oldman River Dam
is an illegal project, and the Peigan people were never
considered before the building of it.

In these attempts to find solutions and
to dialogue we were answered with force.

In addition to that, the Canadian
Judicial Council made a direction based on four studies:
the Manitoba Justice Report; the Cawsey Report; the Donald
Marshall Inquiry. Based on these studies, the Canadian
Judicial Council directed justice, directed that we
communicate and that we do all these things, that we
dialogue. But what happened? The lower court ruling of
Alberta broke the direction again, breaking the law again
to protect an illegal project.

The implications for this to all
Aboriginal people across the nation are very severe, very
ominous. If they can do it with us, they will do it with
anyone else. The solutions are all there, but the problem
is in implementing them. We want self sufficiency; we
want equity.

Today we are having corporations here,
corporations based on exploiting the natural resources.

Is that the only way we are going to get employment?
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We want to break the poverty; we want to get out of it,
but why can 't we have more grass roots based companies
here rather than having Petro-Canada or all these
corporations that destroy?

CO-CHAIR GEORGES ERASMUS: Could I
encourage you to try and wrap up? We have a schedule that
we are trying to maintain, please.

JOHN HOLLOWAY: We want to find common
ground. We want to tone down the differences between us.

The common ground is water, and the differences are really
nothing when we look at water and we see that we all depend
on it, fresh water. That makes us the same. We have to
protect that fresh water that is in these mountains here
because there is very little of it left.

Water is our culture. The water is a
culture of the Blackfoot people. Pure water means purity
of culture.

I would like to invite everyone here over
to the trial -- it's just a few blocks down the road --
rather than waiting until this Commission is over in 1994.

By then I'll be in jail.

We have to begin healing. Let's quit

talking about it and let's do something.
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Thank you.
CO-CHAIR GEORGES ERASMUS: Thank you.
I couldn't agree with you more, that things should begin

right away. As we have said many times, there is no reason
for anybody to wait for us. Solutions should be being
thought out and implemented across the country. The
working relationship we have with provincial governments
and the territorial governments and the federal government
is that no one needs to wait for us.

We are trying to put our minds to the
long-term solutions, but in relation to day-to-day issues,
whether they are urban issues, whether they are rural
issues, whether they are Métis questions or Elders' issues
or disability questions that we were just dealing with,
we certainly are not encouraging anybody to wait for us
at all. In fact, we have gone out of our way to make it
very clear that anywhere solutions can be found they should
be going ahead.

We applaud the kind of action that has
been taken in some areas, like the Inuit settlement, the
signing that just took place in the High Arctic.

We will move forward now to the mini

Round Table that is scheduled for this time.
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MODERATOR JOANNE THREE SUNS: Thank
you, Georges.

On your agenda is a Mini Round Table on
expanding Aboriginal employment opportunities.

I would ask NOVA to come up: Ms B.L.
Tate, Vice-President, Marlene Cardinal, Armand Cardinal,
and Dave Yager, Editor of Roughneck Magazine.

Petro-Canada can come up to the table,
too: Peter Verity, Paddy Noskey and Randy Anderson, if
they are here.

Foothills Pipe Lines Ltd.: John
Burrell, Ron Sunshine, Robert Norwegian.

Canadian Association of Petroleum
Producers: Al Reid.

Industrial Biotech Services: Paul
Bercier, founder.

We will begin with Ms B.L. Tate,
Vice-President of NOVA. Because of the time constraints,
we will allow 10 to 15 minutes per company.

BARBARA TATE, Vice-President, NOVA
Corporation: Thank you for the opportunity for NOVA to
appear here today and to contribute to the findings of

the Commission, particularly in the area of this Round
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Table discussion on employment.

My name is Barbara Tate. I am the
Vice-President for Community within NOVA Corporation, the
Alberta Gas Transmission Division, which is the pipeline
sector of NOVA. Responsibilities for Community include
Aboriginal affairs, community relations, environment and
land -- a demonstration of our commitment to those elements
of our community throughout our operations in the province.

As some of you may be aware, NOVA
Corporation adds value to energy through producing,
marketing and transporting natural gas and upgrading
natural gas and other hydrocarbons into chemicals and
plastics. Our Alberta Gas Transmission Division,
commonly known as NOVA here in Alberta, is our pipeline
system which is the primary transportation system through
which natural gas is collected for use in Alberta and
delivered to border points for shipment outside the
province.

We have some 3,000 employees in our
Pipeline Division located throughout the province of
Alberta in several geographic regions.

NOVA has had a longstanding history of

Aboriginal policies and programs. Our objectives are to
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increase the participation of Aboriginal people in all
of NOVA's activities. That is our prime corporate
objective.

In the early 1970s we learned from the
Aboriginal leaders of the great need in their communities
for employment and their sincere desire to take control
of their affairs. By the late 1970s activities with the
Aboriginal community were firmly established, and our
commitments were formally spelled out in 1982 when the
Aboriginal Employment and Business Opportunities Policy
was finalized.

However, throughout the development of
that policy and its implementation since then, we have
recognized that there were obstacles to overcome, not only
for us as a corporation but particularly for the
Aboriginals. Those obstacles have been:

- the relatively low numbers of
Aboriginal post-secondary graduates in the technical
field. Being a pipeline-related company, we are strongly
technically-based;

- higher competition for fewer jobs.
The economic situation in Canada in the last 10 years and

the recession have contributed to a much stronger
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competition and very few new jobs being created;

- low levels of tolerance in the
workplace. While we would all like to pretend they don't
exist, they in fact do exist, and discrimination can and
does take place in the workplace;

- relatively low numbers of Aboriginal
businesses, particularly for us to support the business
opportunities.

We have taken some specific steps to
address those obstacles, and I would like to spend a few
minutes on these obstacles now and our positions and
programs to address them.

The Employment Opportunities Program:

In order to increase the number of Aboriginal employees
within NOVA, to reflect the proportion of Aboriginal people
in the Alberta population, as of March 1993 NOVA companies
in Alberta have 126 permanent Aboriginal employees
representing just under 3 per cent of our total work force.

We have an Aboriginal Affairs Group
within the organization. They maintain an active list
of qualified Aboriginal candidates and regularly attempt
to match suitable applicants with specific job openings.

We offer further support for Aboriginal employees and
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their supervisors.

We provide Aboriginal Awareness
Workshops to create a more supportive workplace. These
are conducted by Aboriginals. It is a training and
education program to assist others in our organization
with understanding.

We work closely with the Canadian
Council for Native Business in providing one-year
internships for Native individuals coming out of
post-secondary schools. They come into our organization
on an internship for approximately one year and are usually
very successful in securing permanent employment with us
after that.

We support student education in order
to increase the number of Aboriginal high school graduates
in Alberta.

We hired two Aboriginal university
students every spring to conduct motivational workshops
throughout the province.

Since 1986 we have given 216
presentations to more than 5,000 Aboriginal students.
We get continuing requests from the Aboriginal community,

and that has convinced us to continue offering this program
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on an annual basis.

We participate in an Educational Awards
Program, again to assist Aboriginal students to obtain
post-secondary education relevant to the oil and gas
industry and to increase the number of Aboriginal
professionals in the petroleum industry in general and
in NOVA specifically. We provide an award each year at
southern Alberta colleges. Our bursaries are $3,500 each,
awarded to Aboriginal students enroled in two-year
business or technical programs.

The recipients of these bursaries are
offered summer employment, and an effort is made to employ
the graduates upon successful completion.

Fifty Aboriginal students have received
this financial assistance since 1981. Eighty-three per
cent of our recipients have either graduated or continued
studying on their own. Over the years 17 of the graduates
have held jobs in the NOVA Group of Companies.

Our Business Opportunities Program is
something that we are quite proud of, in terms of
encouraging Aboriginal participation in business
activities, and the nature of our business in pipeline

construction and maintenance is conducive to supporting
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those kinds of Aboriginal businesses. It helps to
eliminate discriminating barriers which may restrict or
prevent that involvement.

Specific measures that we have
undertaken include reserving certain types of work for
Aboriginal contractors. We break large contracts into
smaller units so that small businesses can, in fact,
qualify. We provide maximum lead times. We waive bonding
requirements. We offer contract liaison personnel and
other support services, and we encourage, and sometimes
require, our suppliers and contractors to employ
Aboriginals and to use Aboriginal suppliers.

NOVA companies have awarded a total of
600 contracts to 128 Aboriginal businesses since 1976,
for a total of $59 million. We require our construction
contractors to support our objectives by hiring Aboriginal
people, and we provide a support mechanism for that as
well.

In recent years we have attained an
average of 13 per cent Aboriginal hire on our NOVA
construction projects throughout the province.

In conclusion, from those programs are

results are that today we have a pool of very sophisticated
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Aboriginal bidders. Today any support counselling we do
is associated with on-the-job issues, as with all of our
employees. We see clearly the benefits of nurturing our
partnership with the Aboriginal community, of working to
achieve mutually beneficial objectives.

We were recently named Employer of the
Year by the Native Employment Services and have been
identified by the federal Treasury Board as a Best
Practices company for our Aboriginal programs.

Through this whole process we have
learned a great deal, as well. We have learned the need
to implement innovative, flexible and long-term programs
and to stick with it. We have learned that industry must
maintain open-door communication with the Aboriginal
community -- not talking, listening. That is extremely
important.

A company's reputation is earned through
action, not a piece of paper or a written policy, not a
brochure on a document, but through our actions.

Success requires strong, top-level
company commitment which must be communicated and
supported throughout the organization and have the buy-in.

Aboriginal programs must be everyone's responsibility;
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they cannot reside with an Aboriginal Affairs department
or with a Human Resources department or with only the CEO.

They belong to all of us. With that responsibility,
corporations and those of us as individuals in those
corporations must accept that accountability. That is
very important, and it is something we have learned very
strongly over the years in our deliberations and policies
and programs.

That, Panel Members, is the conclusion
of my remarks. I would like to introduce Armand Cardinal.

Marlene Cardinal, unfortunately, has an illness in the
family and could not be with us today. Armand is one of
our Aboriginal employees within NOVA and would like to
speak to the Panel as well.

ARMAND CARDINAL: Good morning,
everyone, Members of the Commission, participants.

I would like to acknowledge everyone
here. I would like to state, first of all, that it's
certainly an honour for me to be a part of these
proceedings. Should I forget, I do invite your comments
and questions with regard to my employment at NOVA and
my prior employment history.

The focus of my presentation is going
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to be on my participation in the Native Educational Awards
Program that NOVA provides. As Barb introduced me, my
name is Armand Cardinal. I am of Cree ancestry. I come
from a small reservation in northeastern Alberta called
the Saddle Lake First Nations Band.

I have been employed with NOVA for
approximately two years now on a permanent, full-time
status, and I get the accompanying benefits package that
goes along with a regular employee. I am employed as an
electronics technician.

My involvement with NOVA began when I
became a recipient of one of their educational awards under
NOVA's Educational Awards Program. As Barb previously
stated, NOVA's commitment under that program is to try
to place Native post-secondary students in jobs relating
to their particular fields of study. I happened to work
in an electronics-related repair shop for two of those
summers between school years.

At the time of my graduating and
receiving my diploma in electronics at the technical
college here in Calgary, there happened to be an entry
level type electronics technical trainee position that

came up coincidentally at NOVA. I applied, was
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interviewed and have now gained valuable technical
experience in the field of electronics.

I will give you some examples of what
I do in my type of work. I troubleshoot and repair faulty
components on printed circuit boards. I troubleshoot and
repair faulty modules in instrumentation used in NOVA's
pipeline operations. With the advent of computers and
micro-processor systems that we all hear about today, NOVA
is also currently in the transition of utilizing these
computer and micro-processor systems in their pipeline
operations. I am in a position at this point in time to
be able to acquire the necessary technical skills to work
on and repair these systems also.

I pride myself in that my journey to
becoming an employee at NOVA has been long. I am 36 years
old. I have a family of three. My story is probably
unlike other Native workers you will probably see in our
Round Table discussion here. Prior to working at NOVA,
I spent 10 years in the oilsands business, in the mining
of oilsands at Fort McMurray. I invite your comments or
questions regarding my previous employment history.

If you want to consider employment

restructuring or educational restructuring in various
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companies and corporations with future growth in mind,
I have some notes that I have highlighted in my presentation
here.

It is not prominent to see high school
grads in the company or corporation business. For
example, NOVA might hire grads from local reservations
to work in their compressor stations, and possibly during
the course of their summer employment these grads might
be given tours at the beginning of their summer employment
or maybe in the middle of their summer employment to allow
them to grasp what industry is and what industry can do
for them, or how they can make the best of what industry
offers.

Another thing is the use of technicians
like myself and operators who gather meter-type
information, have these people present at Career Fairs
with their respective props so that we can communicate
to students at the grassroots level and let them know what
the o0il and gas industry might have to offer them.

When Barb talked about the university
students giving motivational talks, this is another time
that you might be able to use these technicians and

operators in conjunction with university students.
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I have also listed here that it should
be mandatory to hire Educational Awards recipients. Not
only NOVA, but companies like Esso, Petro-Canada and Suncor
should be encouraged to become involved in developing
Educational Awards programs similar to NOVA's, if not
better. It should be mandatory that they provide those
kinds of programs.

Certainly, as we are all aware, the
economic situation in Canada at this present time is tough.

The one thing I realized when I was going to school here
in Calgary was that it was tough for me to try to grasp
all this technology that was coming my way in the college
environment. The last thing I wanted to worry about was
finances. If I could get that out of my hair, so to speak,
that was one less thing that I had to worry about. I would
recommend that those kind of programs be developed by
various corporations.

It should also be mandatory that, when
they do graduate, they be hired. Inmy case, it was almost
a struggle to get me hired. I had good marks when I came
out of college; I had good marks when I went to college.

I thought I was exemplary, but it almost seemed like it

was a struggle to get me on. I state here in my

StenoTran



10

11

12

13

14

15

16

17

18

19

20

21

22

23

387

Royal Commission on

May 27, 1993 Aboriginal Peoples

recommendation that it should be mandatory to provide a
position for graduates, and certainly the continuance of
Educational Awards programs by other companies.

There is a lot of in-between-the-lines
type stuff here that I could probably refer to, but I will
leave it up to you. If you have comments or questions,
I certainly invite them.

Thank you.

CO-CHAIR GEORGES ERASMUS: I understand
our next presenter needs to leave relatively quickly.
If you wouldn't mind, I think we will hold off on our
questions for the time being. We will hear our next
presenter and have an opportunity to ask some questions.

DAVE YAGER: Good morning.

My name is Dave Yager, and I guess I want
to open by saying that I have absolutely no idea what I
am doing here. Robert Welch asked me. My involvement
as a commentator on Native affairs began about a month
ago when I wrote on a Wednesday night, facing a deadline
-— I used to be a newspaper columnist for the Calgary Sun,
and I wrote in about two hours to meet a deadline a stupid
newspaper column that has thrust me into the middle of

what I call the "political correctness”" of the Native
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affairs debate.

I have been in the public opinion
business for 14 years. I specialize in saying things that
people don't want to hear. In 1986 I led a march on the
Legislature to tell the Alberta government and the federal
government that the oil and gas tax system was wrong.

I was scared shitless, but I was right. I am sitting here
today and I am scared shitless.

I pushed a hot button. I got some calls
the second the paper came out and I talked to some angry
Natives and realized how stupid it was. Now I am part
of what I believe to be a smear campaign. I have a Native
friend from Spruce Grove who sent me a copy of my article
and a little editorial about how we combat racism.

Robert Welch asked me to come down here
today to talk about employment and Native affairs. I can't
turn back the clock. I can't retrieve 100,000 newspapers,
but maybe I can make some comments that might be of some
value to someone and at least get people to quit calling
me a racist.

The response I got from the Native
community was anger. I said a lot of things, and I am

not going to repeat the column. The response I got from
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the rest of Canada was absolutely staggering. The silent
rage out there about the whole Native issue among what
I call the rest of Canada is just amazing. You just can't
say anything about Natives. There about 10 things you
can say. You can say that Natives have been poorly treated
and we have to do something. Those are the correct
adjectives, and if you go into the mechanics of the whole
relationship between Native Canadians and the rest of
Canada, if you cross over certain lines, the political
correctness machine kicks in.

I want to make four points today and
hopefully get out of the room in one piece.

Point number one is that I believe the
only lasting solution to the four touchstones referred
to in the book -- a new relationship, self-determination,
self-sufficiency and healing -- is assimilation of the
Native peoples of Canada into mainstream society. The
reserve system I call structural apartheid. It doesn't
work; it hasn't worked and, as you look into the future,
I just don't think it is going to work.

We talk about healing. Healing means
pain. There is perhaps going to be a lot more pain before

we ever get to a permanent solution.
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Point No. 1 in this book is a new
relationship. Absolutely. I have talked about an
entirely new relationship where there is not going to be
Native Canadians or English Canadians or French Canadians
or German Canadians or western Canadian or Maritime
Canadians or new Canadians or old Canadians; it is just
going to be Canadians. I am Canadian. My grandparents
were sodbusters. My father was German.

My folks are visiting right now. They
reminded me that, when my great-grandparents came over,
they lived in a hole in the ground with logs on the roof
the first winter. They wished they knew as much about
surviving in winter as the Aboriginals did at that time.

They made it.

I have left any cultural roots other than
Canada. I am just Canadian and I believe that, in the
long term, that is the only thing that is going to work.

I believe that everyone should have
self-determination, but I am talking about individual
self-determination, not collective self-determination.

Point No. 3 is self-sufficiency. I am
talking about individual self-sufficiency, not collective

self-sufficiency.
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When I talk about healing, I am not
talking about something temporary; I am talking about
something permanent. Although my dream world of complete
assimilation will be incredibly painful, in the end it
will be permanent.

The second point I want to make is that
we have to have a much better dialogue between the Native
issue and the rest of Canada. This silent rage I talk
about just scared me. I ended up leaving The Sun; it was
mutually agreed. I agreed that I wasn't doing a very good
job as a columnist, and they weren't very happy with what
I was writing. 1It's too bad, because actually now that
I know what I am talking about I don't have a newspaper
column any more.

The silent rage -- who speaks for the
rest of Canada? I tried and, by God, I was run over by
a train. The world has changed so much. We are going
back and talking about treaties signed between the colonial
government of Canada 120 years ago and then we talk about
a new society. Let me just bring you up to date on who
is out there today.

My wife teaches English as a second

language. She got the first generation of Vietnamese
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boat people that came over in the early 1980s. She taught
kids who saw their parents shot or thrown over the side
of a boat, and they don't much care about Native Canadians
-— sorry about that. There are all kinds of generations
of people who have moved to Canada, who don't know the
treaty story, don't know the Native story, and just don't
care -- I'm sorry. Whether you are supposed to say that
or not, I am going to say it. The news is that everybody
has problems.

There are 1.6 million people out of work.

The idea that there is a "have" society which is the rest

of Canada and a "have not" society which is the Aboriginal
community is just wrong. The whole country is turning
into a society of "have nots" because of high debts, high
unemployment. I just disagree completely with the idea
that there is this pocket of wealth and prosperity over
here and there is this pocket of maltreatment and injustice
over here. 1It's just not right. The "have" portion of
society is shrinking fast, and the "have not" portion of
society is expanding at a rapid rate in the increasing
ghettos of urban cities.

Calgary is now a city that is not safe

to live in any longer. All the major centres are getting
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that way. We have gangs in Vancouver, and the place is
going to hell in a hand cart.

What I am saying is that I think there
should be better communication, real communication, with
the rest of Canada so that, when you stand up and say maybe
someone else is having a rough time of it, too, somebody
doesn't say you can't say that. I don't believe the
political correctness of this issue is serving anyone very
well.

My third point is that I think we have
to look to the future at the same time that we look at
the past. On the whole Native issue we spend a lot of
time looking at the past. We look at the treaties -- were
they proper; were they fair? I heard Mr. Erasmus being
interviewed on the CBC while I was driving in this morning,
saying that some of the longstanding land claim issues
haven't been settled yet. That is looking to the past.

I want to warn everyone here that I think
we have to look to the future -- and I am talking about
amassive globalization of the world economy. I am talking
about borders that are falling down faster than we can
put them up. Look at the European Economic Community --

unheard of contracts being made between nations; borders
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coming down; the jet airplane; interglobal travel. We
are seeing a worldwide melting pot of all peoples, an
unprecedented rate of integration of all the peoples of
the world.

Look at the North American Free Trade
Agreement. Look at the foundations of the North American
Free Trade Agreement. Against this backdrop, some of the
things I hear about the Native issue is that the treaties
were made between sovereign nations. Holy cow! We have
a world where bigger is better and stronger, and the debate
we are having about Native issues is one where somehow,
if we go back to the land and adopt a more traditional,
agrarian, land-based lifestyle, it will survive.

I heard that fellow at the mike this
morning -- and this is hard to say and, like I say, I hope
I get out of here. There are five billion people eating
up this world at an absolutely frightening rate of speed.

We sit here in Canada insulated, in my opinion, from the
rest of the world. The rate at which the world is being
eaten up and spat out is just terrifying.

Can we, as a society, look backward
without looking forward? Does Native self-government

meet this test? Does Native self-government in any way
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help Natives or the rest of Canada? Does it help the
Canadian position? 1Is this the answer? I just don't
think it is.

Canadians have survived in a land-based
economy. There was a time when the west was settled by
the Europeans when you could raise a family on a
quarter-section of land. Then you needed a section of
land, and now you need 10 sections of land. Pretty soon
you are going to need 50 sections of land. Meanwhile the
number of people who have to work in offices and factories
to survive —- nobody wants to. Everybody would much rather
live out in the country, but they would starve to death.

Does this make sense? We are here
talking about employment and future opportunities for
Natives. 1Is this going to work? ©No, it isn't going to
work. I just think, if nobody is going to say that here
today, maybe it's a good thing I showed up.

The last thing, since I was slotted in
in the employment category, is employment opportunities
to break the poverty cycle. I just don't think it's going
to work. I think what NOVA has done is laudable, and I
am sure all the other corporations will tell you they are

trying. The gentleman on my left said, "We need more
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support from corporations." Yesterday Ray Martin was
driving in downtown Calgary calling those same
corporations that are being asked to spend more on Native
employment issues "tax-freeloading bums" and giving
reporters tours of companies that don't pay any taxes.

I run a corporation. The myth that
corporations just by their very existence are able to make
money is just wrong. It's so bloody hard to make money.
The way taxes are going and the way finances are going,
this situation is going to get worse before it gets better.

Under the current system where we are
going to perpetuate the notion of different classes of
Canadians, different types of Canadians —- I read the book,
and it says right in here that establishing equality and
respect requires Canadians to honour the right of
Aboriginal people to be different. I think that argument
has been won in principle. I think the argument has been
won that things didn't work out like we planned, but I
don't see solutions in the current debate.

I don't see a solution in
self-government. I don't see a solution in more land.
A lot of the land they are after, you can make a deal on

a land settlement in the Northwest Territories quite easily
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because there is only half a person for every 100 square
miles. It's easy to do up there, but what do we do on
the outskirts of Calgary? What do you do if somebody says,
"That's my land," and somebody says, "It isn't?" We are
heading into a legal and constitutional battle.

If you tell me and the bank that I don't
own my house, we're going to have hell to pay. We are
going to have a 10-cent dollar and we are going to have
more misery in this country so quickly that it will make
our current problemwith Native affairs pale by comparison.

Again, I don't know why I am here. Up
until a month ago, I didn't think I knew any Natives
actually, until I got my letter from Wilbur telling me
I had my head where the sun don't shine -- and I agree.

I apologize. I tried to apologize in The Sun, and then
I got caught in the system. The Sun wouldn't print the
editorial because it made The Sun look stupid, so that
didn't help matters much either.

I hope that my comments are of some
value. I think all the problems are well-understood, as
I heard on the radio coming down this morning, and solutions
are going to be harder to come by. May I suggest that

a dialogue be opened up with the people out there who are
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not allowed to say anything. I think the resulting
solution will come out of this Royal Commission. If we
get a few more people in, who are scared to say anything,
to talk about what is really going on out there, perhaps
we can find a lasting solution.

Thank you very much.

MODERATOR JOANNE THREE SUNS: Thank
you, Mr. Yager.

At this time Georges and Viola will ask
questions.

CO-CHAIR GEORGES ERASMUS: Sorry for
not introducing you. I was thinking that the Facilitator
was going to introduce you.

I guess we couldn't agree with you more
that there needs to be a dialogue. Certainly, we have
been making an effort to achieve that. I think if you
look into the operations of the Commission, you will find
that, when you compare us to other Royal Commissions, we
have probably tried more than anyone else to actually have
a dialogue. If it's not going to occur now, I don't know
how you get it to occur.

You keep repeating that you don't see

yourself as having any expert views in this case. You
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say assimilation is the way to go. For most Aboriginal
people, they believe that that is what they have been
experiencing. The residential school process —-- when you
walked through the door, and they cut your braids off and
told you never to speak your language again and gave you
a new religion and tried to plant new values in you, the
good old work ethic, and tried to tell you the history
of the world from the viewpoint of another continent, I
think most Aboriginal people would probably tell you that
assimilation is what they have been experiencing. What
we now have is the result of it.

I wonder why you still think that that
is the way for it to work.

DAVE YAGER: TIf you are confusing my
definition of "assimilation”™ with the residential school
program, please.

In all fairness, I don't believe the
government can do anything particularly well. I got a
letter from Tom Siddon explaining what was wrong with the
contents of my cranium. He assured me that things were
going quite well with the Department of Indian Affairs.

I said, "I hope it is going better than the Treasury

Department. I hope you are doing better with the Natives
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than with the deficit."

Please don't confuse the past with the
future. When I talk about assimilation, I just don't see
a reserve-based system as working.

I think it is unfair, Mr. Erasmus, to
suggest that that definition of assimilation -- I
specifically said we should talk about the future, not
the past.

CO-CHAIR GEORGES ERASMUS: I was trying
to get to what you saw was different, and you still haven't
provided me. Outside of the reserves disappearing
tomorrow, why would Aboriginal people believe that it is
going to make things any better?

Let's look at the other Aboriginal
people who didn't have reserves. Let's look at the Métis.

Has there been success for them?

DAVE YAGER: There are new non-white
immigrants moving to Canada every day, and I doubt that
you would call their experience in Canada successful.

I think they are going out and encountering racism,
bigotry. I am not suggesting for a second that this
doesn't exist.

What astonished me when I wrote that
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article was the amount of racism and bigotry that still
exists. I would hope that, as part of a true assimilation
process, there would also be an opening of the hearts and
minds of my fellow Canadians such that, when whoever walks
in the door, whatever their background, they be judged

on their merit and, as this gentleman to the left of me,
on their technical gqualifications and their skills for

the job.

There is no question that there has to
be a change in attitude. The question is: 1Is that change
in attitude likely to take place in a society that basically
enshrines the fact that Natives are different? I don't
see it. And I see the same problem with French Canada
as well.

CO-CHAIR GEORGES ERASMUS: Let's
revisit that for a minute. The understanding of what most
Aboriginal people have been telling us in all of our
hearings is that the reason we didn't have the kind of
pitched battles that we have seen in westerns about how
the west was settled in the United States was that here
in Canada there were peaceful treaties made on how
co-existence was going to occur.

What is your view on those historical
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documents? They are now enshrined in the Canadian
Constitution. For all intents and purposes they are part
of Canadian law. They are part of the way the country
was settled.

DAVE YAGER: Society changes. We have
had protective tariffs; we have had national energy
programs; we have had all manner of laws structured that
haven't survived the test of time.

I worked in the 0il business at one time,
and we couldn't sell natural gas to the Americans without
a 2b-year supply. That policy was enshrined. There were
federal elections fought over it. The country damn near
split up over it. Everybody looked around and changed
it.

I just think as society goes on, as the
economy globalizes, as the world shrinks, as peoples that
never even used to see each other integrate worldwide,
things have to change. One has to change with the times.

At the time of the treaties, it would appear that they
were quite successful, at least for the British side in
the sense that they were given access to this land, as
you say, peacefully. However, does this apply in the

nineties and in the next century? Is it going to work?
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Again, you are looking back, and I am
trying to look forward. I am asking everyone here to look
forward. Look at NAFTA; look at the European Economic
Community; look at the neighbourhoods of Calgary; look
at the world.

I am not suggesting for a second that
things have worked out well for the so-signatories of the
treaties, by any stretch of the imagination. My point
is that, if we look to the future, is it going to work?

I don't think it will. As I said, you are not supposed
to say that. Fine. 1I'll hopefully go at some point.
Maybe it won't be said again, and maybe it will.

I am asking you. You're a smart guy.

What do you think? I don't think it's going to work;
do you? Look at the pressures of the world; it's just
unbelievable.

CO-CHAIR GEORGES ERASMUS: Can you tell
me what you think would work. So far, outside of a
different version of assimilation, perhaps assimilation
with a kinder face than residential schools, what --

DAVE YAGER: 1T think there is a monetary
issue to be settled here. I believe that there is an

economic issue that has to be dealt with.
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I would be in favour of some sort of
negotiated Canada-wide, one-time settlement with each and
every Native Canadian. It would be a lot of money,
hopefully enough money to buy a house somewhere, and that
would be that. It would be a one-time payment, quite
substantial. If you run the numbers times the number of
recipients, it would be a huge amount of money --
$20-$30-540- $50 billion.

Because it would be a radical
restructuring of the relationship between Natives and
non-Natives, it would also be part of the process that
might result in that change of thinking that I am talking
about that is going to be essential for any true
assimilation to work. Apparently you are not allowed
to talk like a businessman, which I am, on these matters.

But if the last deal we signed is no good, let's do another
one, and I would look at, hopefully, a one-time cash
settlement. It would be voted on. The reserves would
be turned over to their owners to do as they saw fit.
The Department of Indian Affairs would be eliminated, and
we go on from there.

CO-CHAIR GEORGES ERASMUS: Thank you

for being frank in your answers to our questions. If you
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have a few more minutes, I think Commissioner Robinson
would like to ask you some questions.

COMMISSIONER VIOLA ROBINSON: I want to
thank you for the courage in coming here.

DAVE YAGER: Believe me, ma-am, this
took a lot of courage. Since that unfortunate article
came out, I see a Native and I cross to the other side
of the street. I'm ashamed of my comments, but the fact
is that there are things that I think have to said and,
what the hell, I can't turn the clock back.

COMMISSIONER VIOLA ROBINSON: I think
what you have said here this morning has to be said, and
I am glad somebody has told us up-front. I think maybe
this is the thinking of a lot of people in this country,
and it's one of the things we are trying to grapple with
now -- to get some of the viewpoints of this thinking.

Saying that you are a businessman -- and,
certainly, if you are a businessman, you are interested
in revenue generation and profit. In honesty, I would
think, in looking at it from that perspective, would you
agree that, if you sign a contract with somebody in your
workplace, a business contract which is a legal contract,

a binding contract, each has to live up to its contents?
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DAVE YAGER: I think I said that. It
has been suggested that with some of the treaties that
the rest of Canada hasn't lived up to its obligations.
I think I said that we should sit down and renegotiate
them. But I was talking about a lasting solution.

COMMISSIONER VIOLA ROBINSON: I think
this is what people are asking for

DAVE YAGER: Fine. But the point is the
way 1t will be renegotiated under the current dialogue
will only perpetuate the current system. For example,
with the Lubicon situation, what it will do is that it
will not assimilate the Lubicon into mainstream society.

What we will do is set up another reserve. That was the
solution to the Lubicon situation, for example.

What I am suggesting is that in the 1990s
and on into the next century, that solution may solve that
problem, but is it going to solve the next problem?

Yes, fine, let's live up to the letter
of the contract. Let justice be done, but understand that
solving a 100-year-old problem is not going to solve next
year's problem. So perhaps a completely different
approach, something along the lines I talked about, may

be more workable.
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COMMISSIONER VIOLA ROBINSON: I think,
for starters, if the government had the same viewpoint
that you do, that they should sit down with the nations
and try to renegotiate or talk about the agreement and
see what kind of agreement can be made, I think that is
all they are asking for. Once that is done, then at least
people like you can say, "Well, there, we've tried." What
happens after that, at least it is being done up-front
through a negotiation. I think this is what people are
really looking for, and that is something that they have
been denied for all these years.

The second point I want to make is with
regard to assimilation. Right today there are statistics
which show that there are more Aboriginal people living
off the reserves than there are living on the reserve,
and the situation for them is no better and probably worse
than for those who are on reserve.

Even if you wanted to assimilate, even
if you chose to assimilate, you couldn't do it because
the society out there won't let you do it because of the
attitudes.

How does that change? Even if we were

to agree with you and say, "Everybody is going to
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assimilate," then what?

DAVE YAGER: To show you how far apart
the two sides would be in the Native debate, I would say
the Native community feels it has been poorly treated by
the treaties, and a lot of mainstream society believes
that Natives have special treatment above and beyond that.

This is how far apart the debate is now, Ms Robinson.

This is what I am saying. We have a long
way to go. As I say, the political correctness of the
issue does not help things, ma'am. This is how far apart
it is. I wrote something in the paper something ignorant,
which has been proven to be ignorant, but it was the opinion
of many, many, many non-Natives. I guess that is what
disturbed me about it so much. First of all, I realized
I had screwed up, and here I am, but I am also here to
warn you that the perception, particularly among new
immigrants, is: Boy, I wish I was a Native; what a great
deal -- free land, money from the government.

The dialogue is what we need. You talk
about the government coming clean. I would have thought,
for God's sake, that by now you don't believe what the
government says. I never met a Tory that wasn't going

to balance the books if given the chance, and I have never
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met a Tory who, given the chance, has ever balanced the
books.

If they can't do it on the deficit, how
are they going to do it on Native affairs?

Secondly, the politicians will go out
and say one thing to you and then they will go discover
how much support there is, and that's it. Why do you think
this Royal Commission is here? Just so we don't have to
do anything for another two years.

COMMISSIONER VIOLA ROBINSON: I agree
with the point about how far apart and how people don't
fully understand or are ignorant of the actual reserve
systems and the myth about how good things are. I can't
agree with you more on that.

I think there has to be a dialogue. I
wonder if you have any way of suggesting to this Royal
Commission how we can promote that kind of dialogue.

DAVE YAGER: Destroying the fax machine
would be a good start. I wrote an unfortunate column.
I knew that within hours. I tried to rectify it but, by
that time, my column had been faxed all over the
countryside, with the racism brand attached to it, and

away we went.
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I am just telling you what it is like.
What am I doing here? It looks like I am gong to get
out of here alive now, so I am slightly less nervous than
I was 20 minutes ago.

It is very, very difficult to say
anything other than the following about the Native debate,
and God help you if you do. Maybe some Native activists,
some of the people on the side that call everyone who
doesn't agree with them a racist, could back off a little
bit and look at your own position. That is one suggestion.

COMMISSIONER VIOLA ROBINSON: Thank
you.

CO-CHAIR GEORGES ERASMUS: Would you
mind if I asked you another guestion.

DAVE YAGER: Go ahead.

CO-CHAIR GEORGES ERASMUS: You made a
comment in relation to the panel of representatives from
the o0il industry. You said that what they are doing is

laudable but that it is not going to work.

What did you mean?

DAVE YAGER: 1It's laudable in the sense
-- for example, NOVA. NOVA is an ideal. Because of the

nature of the pipeline system, I am sure they deal with
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any number of Indian bands and so on. It's appropriate
that they would be involved.

Most large companies like to contract
locally. The idea that you would encourage local
contracting and all that is great.

The point is to look to the corporate
sector, to look for more political correctness on the
corporate sector at the same time that Ray Martin is driving

up and down the street calling them corporate welfare bums.

There is only so much money to go around,
and there are a lot of masters to serve when you run a
company. There is your community responsibility, there
are your shareholders, and there is government taxation.

CO-CHAIR GEORGES ERASMUS: So they
shouldn't be doing this?

DAVE YAGER: They should be, but what
I am saying is that to look to the corporate sector for
a solution at the same time that political parties insist
that they don't pay enough taxes is just not going to fly,
with the pressures on the corporate sector -- the social
responsibility, the corporate responsibility, the

taxation responsibility. It's a start; no harm done.
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But I don't believe there is going to be any lasting and
long-term solution available through the corporate sector.
I don't believe there is enough dough to go around.

CO-CHAIR GEORGES ERASMUS: I am trying
to understand what you are saying.

DAVE YAGER: The gentleman to my
immediate left suggested that corporations should take
a greater responsibility --

CO-CHAIR GEORGES ERASMUS: Yes or no-?

DAVE YAGER: No. What I am saying is
that, yes, they should; we can all say they should. But
can it be done? That is what I am saying. Ray Martin
said they should pay more taxes, and I am saying, vyes,
by golly, corporations ought to be as socially responsible
as they possibly can. I agree with that in principle,
but I am also here to tell you in fact that, if it costs
money, because of the incredible pressures, it is going
to be very difficult to do.

That's another partial solution to a
greater problem.

CO-CHAIR GEORGES ERASMUS: That is the
point you are trying to make, that it is only a partial

solution.
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DAVE YAGER: Exactly. Not only that,
but the same day that we hear we have to do this, we have
another completely different objective with that same
dollar. Trying to reconcile them all is very difficult.

CO-CHAIR GEORGES ERASMUS: I agree with
my colleague to my right. You showed great courage in
coming here.

DAVE YAGER: I am not a racist.

CO-CHAIR GEORGES ERASMUS: I certainly
heard you more than once say that you regretted some of
the views that you presented in your article.

Thank you for sharing with us. It was
most useful.

DAVE YAGER: Thank you.

MODERATOR JOANNE THREE SUNS: Thank you
very much.

At this time Petro-Canada will do their
presentation, Peter Verity and Paddy Noskey.

PETER VERITY, Petro-Canada: Thank you.

My name is Peter Verity, and I work as a Community
Co-ordinator with Petro-Canada. I also work as Chairman
of the Management Committee on the Peace Arch Project,

and I have been involved in this for the last couple of
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years.

In response to an earlier comment that
was made from the floor about Petro-Canada, I would like
to demonstrate here that we do constructive things from
time to time, and we would like to share with you a couple
of projects that we are involved in, the Peace Arch Project
being one of them and the other one being Petro-Canada
Resources' Community Relationship Approach which we have
been piloting for the last year or so.

In dealing with the Peace Arch Project,
I have Chief Paddy Noskey from the Loon River Cree Band
with me today. Paddy also is the Chairman of the
Community's Committee on the Peace Arch Project.

The Commission might also want to note
the spelling —-- I see they have "Patty" instead of "Paddy."

For the sake of the record, that might be changed.

I also have Randy Anderson who is a
Council member of the Gift Lake Settlement who is going
to help me give a committee perspective on our program,
the Community Relationship Approach.

In dealing with the Peace Arch Project,
I need to start out by saying that Petro-Canada has been

involved as a lead representative for industry on this
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project for the last couple of years. As such, we have
been quite close to it, and we feel we are qualified to
speak on the project's behalf. So today we are
representing all stakeholders.

Just by definition, the project is a
joint community, industry and government initiative that
seeks to increase employment opportunities for Native
residents living in the Peace Arch area. It aims to
improve and enhance communications between local
communities, resource industries and government to find
ways to increase long-term employment and provide business
opportunities.

I would like to focus on the employment
aspects of this. I think a very crucial component of
employment is the backdrop of trust and co-operation that
the project has been building over the last six years.
This has developed principally through co-operation and
understanding and the attentive manner by which issues
have been identified and addressed.

We really great importance on involving
the communities in any key decision-making. This
encourages ownership and accountability. The project

also promotes good communication between the communities
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and, despite the varied political and social differences,
the project serves to unite them in the common goal of
finding employment.

A strong signal of support to the
communities is the level of industrial sponsorship. This
takes the form of financial contributions which are used
to assist the communities to participate in the activities
of the project.

With regard to training and education,
we have been going through a recession. The industry's
condition is not by any means as healthy as it has been,
and we have had to change our emphasis from strictly funding
permanent employment to moving into preparation for
employment through training. This has been the emphasis
especially in the last year or so.

In particular, the project has
co-ordinated a 10-months' duration program that was held
in Red Earth, which is central to the Peace Arch
communities. We worked this up in conjunction with two
educational institutions and also with very close
co-operation and input from the local oil patch companies
in the area. Candidates for selection in this program

were put forward by the communities, and the project
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screened and selected those applicants for the final
selection. I think there were initially 22 students
selected, and upon graduation about 50 per cent of those
students found immediate employment. We feel that is an
excellent result in today's climate. Another 30 per cent
found employment shortly thereafter.

We feel that the success of that program
is largely due to the fact that it was tailored very closely
to the needs of local industry. They were closely involved
not only in setting the course content but also in
scheduling and providing the practical work terms which
constituted an essential part of the program. The
companies involved were able to assess firsthand the
performance of the students, and this was taken into
account in any consideration for permanent jobs.

Another important factor was the
financial assistance that was provided to the students
to enable them to get to the classroom. We found time
and again that it is quite assumption to put these programs
on, but then the communities just have no physical means
of actually getting there. It does cost money. Even
though the program was put on, if you will, on their own

doorstep, there were still some logistical problems. So
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the project was able to come up with some additional funding
to enable them to overcome this barrier.

The project also administers a bursary
program which is designed with specific educational
training programs for individuals or smaller groups.

Earlier this year the project, in
focusing on its training program, leased an office at Red
FEarth. This provides more visible presence to the local
industry in the communities and serves now as the project's
office as well as the industrial training centre. We have
used this facility to provide, since the beginning of the
year, some certification courses, again primarily aimed
at the oil patch. The intent here is to provide a cheaper
and more easily accessible alternative, and this is, by
and large, working out quite well.

We also try to cover our costs
completely. The project, incidentally, is a non-profit
organization, so any commitments we have in our budget
we would like to be able to cover.

In addition to the training activities,
the project's two full-time positions maintain regular
contact with the local residents and industry, and we try

to match the skills of the communities with the needs of
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the local industry. We have a skills inventory survey
that was completed of the communities, and we keep this
in mind when we identify openings with industry.

Another important aspect of the project
that we address is the mentoring. It is one thing to place
people in jobs, but it is really quite imperative that
any people who are employed or who find positions are able
to succeed. We don't walk away from these individuals;
we find that they have to be nurtured and supported, and
we need to make sure that the employers are satisfied with
their performance and that the newly-placed individual
works in a sympathetic and supportive environment. So
we are able to follow through and address any adjustments
or any problems that might be related to that.

By way of results and measures, then,
since its inception the project has placed 37 full-time
positions and over 200 temporary positions -- that is,
in the six-year life. This might seem gquite modest, but
of course we don't have control over the condition of
industry. We know it is shrinking at this time, and there
is still quite a freeze on recruitment.

I think what is so very important and

cannot easily be measured is the valuable network that
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has been established between local industry and the
communities. This really isn't to be under-estimated.
It does provide a very solid foundation upon which future
opportunities can be based.

More recently, we seen that some
communities and individuals within them have been starting
their own businesses and are already contracting these
services to industry. Industry, from its own standpoint,
is also starting to recognize long-term benefits that these
communities can provide and are turning to them more and
more.

There is a cost involved in this. I
think industry realizes that, to take advantage of this,
there may be some initial premiums, risk and cost, but
companies by and large are prepared to pay this.

We have just recently undertaken had an
independent evaluation done of the project. It still
believes that the project provides some value, and the
underlying reasons that the project was formed in the first
place are still in place. The project's goal is to
eventually put the communities in a position where they
can pursue their own business and employment endeavours

independently, having been exposed to the workings of
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government and industry. We see that an interim step
toward this is perhaps to put the communities in more of
a leadership role to substitute that currently played by
industry on the project.

As to future challenges, the project
originally started out as a two-year project. It is now
in its sixth year, and I think we are very optimistic that
the project will continue for some time to come. There
is a concern, of course, that industry is expecting things
to turn around or to see some more tangible results more
quickly, but this really hasn't been that evident. I think
there is some good reasoning for this, but it does affect
our potential funding source. There is pressure growing
all the time on industry -- and perhaps this is what Mr.
Yager was alluding to. Funds are limited and priorities
do change with time.

It is, however, unrealistic to expect
the communities to be integrated into the industrial
economy in the foreseeable future. I think the need for
the continuation of a project such as this is really quite
important.

If the project continues, it needs to

progressively move more and more responsibility into the
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communities, and a strategy involving some organization
changes will be developed to allow this shortly.
Community commitment to the project could also be
strengthened through greater support and involvement by
their Councils. This is a concern that we have in that
Councils are very much preoccupied with political issues,
land claims being one of them, and it seems that economic
development is at the bottom of the list. When we are
trying to get the attention and support from the
communities themselves, apart from their actual
representation on the project, we see some weakness there.

The project also needs to get a higher
profile. There is a lot of promotion work that needs to
be done, especially with the local industry contacts.

I think more direct involvement and visibility of the
communities is something we need to work on here.

We have very much focused on the oil
patch. We know that the forestry sector is emerging and
that there are lots of opportunities to be taken here,
and we have yet to do this. We are starting to focus on
this. Indeed, we do already have a significant sponsor
from the forestry sector affiliated with the project, and

we will be working with them shortly.
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That is really all I want to say on the
Peace Arch project. I would ask Paddy now to say some
words from the community perspective of this.

CHIEF PADDY NOSKEY: Thank you, Peter.

I would like to introduce myself. I am
Paddy Noskey. I am the Chief of the Loon River Cree Band
up 1in northern Alberta.

I first became involved with this
project about four years ago. There was a meeting in one
of our communities, and I was chosen to represent my
community, and I have been with the project since then.

I am currently the Chairman of the
Community Committee, which is made up of members of eight
communities in northern Alberta. These communities are
diverse in the sense that some of them are Indian reserves,
some are Métis Settlements, and some are bands without
a land base currently negotiating a claim, and some are
settlements that are mixed with Métis and treaty on
provincial crown land.

These eight communities are broken down
like this: Two are Indian reserves; two Métis
Settlements; two bands without a land base; and two

settlements of Métis and Treaty on provincial crown lands.
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In terms of education and training, they
are diverse in the sense that some have had training and
education, some have little or no education in these
communities. Some of these communities have established
companies, and some are in the process of starting and
setting up local companies. Some are under-developed,
if I may say.

Oil industry and development has been
around us for more than 25 years, extracting resources
out of the area during that time, with little or no
opportunity for the local Aboriginals in terms of
employment and opportunities.

I became involved with this project when
I saw that the government, industry and communities could
work together to bring employment to the local Aboriginals
in the area. Four years ago was when I started to get
involved with it.

Until most recently, there has been
little or no employment for Aboriginals in the local area,
but since the Peace Arch project there has been some
opportunities, as Peter has alluded to.

There is a common interest in the project

with the communities here. We have been able to work
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together. Diverse as we are, we have been able to work
together with the project to accomplish the mandate of
the project, and that is to bring employment to the local
communities.

I have seen the communities become
progressively more involved, and I am encouraged by the
employment opportunities recently. However, there are
shortfalls in terms of government and also in terms of
industry and also on the part of some communities. I would
like to point out some of these shortfalls at this time.

As I have mentioned, resources have been
taken out of the area for the past 25 years. I believe
that government and industry owe it to the communities
in the area, in terms of employment and opportunities.

The recommendations that we have been
harping on for the last four years have been directed to
the major oil companies here in Calgary.

Some of the problems I feel communities
are experiencing are that the big companies in Calgary
are not taking affirmative action regarding Native
employment to the subcontractors where the real
opportunities and action are. Unless the big companies

in Calgary here take action and direct their subcontractors
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to hire local people, I thinkwe will continue to experience
the lack of opportunities.

I must say that the communities have seen
benefits generated by this project. I would like to see
this project continue. The project itself is slated to
end this September. We have seen the benefits the project
has generated by industry, government and communities
working together to meet that end.

I would like to close, before I turn it
over to Randy, by recommending to the Commission to take
a look at the project's organizational structure. It is
working for us in the area. We have seen the benefits,
and we need the Commission's support to continue the
project.

Thank you.

PETER VERITY: Mr. Chairman, if there
are no questions at this point, perhaps I can continue
and just discuss Petro-Canada's Community Relationship
Approach, and then Randy Anderson can provide some
community perspectives on that and perhaps add some more
comments about Peace Arch.

The Community Relationship Approach was

piloted a year ago with the vision of working harmoniously
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with all communities in an environment where needs and
objectives and recognized and accommodated to mutual
advantage. The program applies equally to Aboriginal and
non-Aboriginal communities, so the overall intent is
really for the community to be a good neighbour in the
community by providing improved communication, building
trust and fostering a spirit of mutual co-operation.

At the outset, we felt there were some
opportunities for mutual benefits and that these things
could be derived through such things as developing a
qualified work force, developing local supplies and
services and developing a sound relationship upon which
solutions to future contentious issues could be based.

I have already provided the Commission
some details on this, especially the operating principles.

I will just focus here on the employment and business
opportunities that we have realized through this.

Just for the sake of the audience here,
the kinds of principle that we have been applying here
include such things as sharing with the communities
non-proprietary information on the company's operations
and future plans. Hitherto we hadn't really being doing

anything about this at all. We just had gone ahead and
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got the approvals without any consideration at all of the
communities. We felt that it was important to include

them in our plans and mutually identify any opportunities
that might come along, so that we could conduct facility
visits, open houses, and the like, educating employees

on this program. Cross-cultural education, I think, is
a very important thing; it is a crucial element of any

communication.

This program at this time has been
applied within the Peace Arch area. It hasmostly affected
the Gift Lake Settlement, from which Randy Anderson is
here today, but we have also applied it to Paddle Prairie
and the Whitefish Lake Reserve.

I would like to tell you some of the
things that have resulted from this over the last year.

Petro-Canada has hireda full-time field
operator from the Gift Lake community. We have worked
closely with the Peace Arch project and provided some
valuable input into the training program that I mentioned
earlier. We have communicated more closely with the
communities on a routine basis. We have provided business

opportunities and information on the company's operations.
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In particular, there was a pipeline
construction contract that was awarded to a local
community, and this in fact led to other work from other
companies.

We have provided ongoing advice on
safety programs and helping the community run an oil field
maintenance business.

We have also turned more to local
services for such things as welding, pipefitting and
hot-shotting.

We have also visited the schools with
role model staff to encourage staying in school.

We are developing a greater
understanding and support internally for Native employment
and business issues.

For their part, the communities have
responded in different ways. Such examples would be
new-found co-operation. One community has helped our
field activities in one area by repairing roads that were
damaged by logging operations. Also we have been able
to settle a dispute over water-hauling by applying the
principles of this program. One community has also

extended its health services and courtesy policy patrol
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to the plant site. This has been very beneficial to us.

By way of results and measures on this
program, we have gone a long way toward providing a
supportive work environment, we believe, for Native
employees. Before the program was piloted, a
questionnaire was sent out to the Gift Lake community in
particular to try to find some benchmark feedback on the
company's performance. In the next month or so, after
a year or so of implementation, we will be following up
on this and trying to get some sense of our progress against
this.

The program's success will be measured
ultimately by the benefits that were provided to both the
communities and the company, not just one party.

In looking ahead, it is not easy to see
the contributions such a program would make to the
company's bottom line. The company is very much driven
by hard economic factors. On the face of it, such
initiatives do cost money at the outset, but we feel and
we are very confident that this initial investment will
be more than offset in the long term.

The incentive for such a program also

is growing. Environmental regulations are making public
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consultation more and more important, and this is becoming
an expectation from the public. This program is a perfect
vehicle for this.

Our plan is to broaden the program's
application throughout the company. The incorporation
of its philosophy into a corporate policy is just the
beginning.

We have already shared the principles
of this program with other members of the Canadian
Association of Petroleum Producers. Al Reid, on my right,
will be talking a bit about that and its application,
similar to the kind of thing we are trying to do in northeast
B.C.

Lastly, while Petro-Canada is not
federally regulated, we do a large amount of business as
a federal contractor and, as such, must comply with
government requirements. Employment equity is one
component of that, and this program helps us meet these
requirements.

I would like to have Randy make a few
comments on the community perspective of this program.

RANDY ANDERSON: Thank you, Peter.

Ladies and gentleman, Mr. Chairman, my
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presentation will be brief, but I would like to emphasize
a couple of comments here.

First of all, Gift Lake is a community

of 700. It's a Métis Settlement in northwestern Alberta.

I would say it's a typical Native community. We are just
starting to build now our infrastructure and so forth,
and we have a long way to catch up to the rest of the
communities in Alberta.

We have been in the middle of the oil
patch development in Gift Lake for the past 20 years or
so. It has only been recently that we have involved with
the employment and business opportunities in the oil patch.

What I mean is full-time jobs. We have always been given
some opportunities in terms of manual-type jobs that
possibly nobody else wanted.

I always remember a story that one of
the older gentlemen in our community told us. He said,
when we had one of our Peace Arch conferences, "Well, I
worked for the o0il patch at one time. I got hired by a
seismic company to pull cables along. We pulled cables
along, and we hit a swamp and I was up to my chest in water.

We went through the swamp and then I got laid off."

Those are some of the things that have
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happened in the past and, as a result, the feelings in
our communities of the older generation are very negative
toward the industry.

At the present time Gift Lake is
fortunate that we have seven full-time employees in the
industry. These are battery operators, mechanics, and
so forth. We also have formed Gift Lake Development as
a company, owned by the community, and we also have a
pipeline company. We have succeeded in completing three
pipelines recently. We have proven that we can do it,
and it has benefited our community. It has given our
community good self-esteem in terms of the fact that we
can do it out there.

The seven young people who are employed
now have become really good positive role models in our
community. They are younger people who have graduated
from high school and now are working in the oil patch.
More and more young people are coming to us as leaders
in the community and saying, "I want those types of job;
I want to go to work in the oil patch as well."

As a result, I feel that projects like
Peace Arch are very important in our communities. Peace

Arch has opened doors for us.
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Just as a bit of background on Peace
Arch, it started as a result of a conference in High Prairie
in 1985 where communities in the north basically said,
"This is enough. We want opportunities in our communities."

I think that is how Peace Arch got started.

It is good that companies like
Petro-Canada are out in the communities with their good
neighbour policy. I am sure that Petro-Canada will find
that we, too, are good neighbours. We are interested in
employment and business opportunities. I would emphasize
that it is good to have a company which has genuine interest
in our community, and I emphasize that we are genuine
because, in the past, that has not always been the case.

In saying that, I personally feel that
industry and government owe my community and the people
in my community opportunities. For 20 to 25 years they
have extracted resources and have made billions of dollars
from the resources around our communities, and it is only
recently that we have had some benefit.

I feel that my community in particular
has proven that it can do the job in terms that we can
provide reliable people, in terms of the fact that we can

do big contracts, pipeline contracts, and we are there.
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We have always taken the approach in our community that
we only want the opportunity; we do not want handouts.
If given the opportunity, we can do the job.

We have a lot of young people in our
community at the present time that are growing up and
entering the work force, and these people want to be
contributing members of society, not necessarily moving
to downtown Calgary. The opportunities have to be made
in our communities.

Thank you.

MODERATOR JOANNE THREE SUNS: Thank
you, Petro-Canada. At this time the Commissioners are
going to ask a few questions, and then we will have a
five-minute break.

CO-CHAIR GEORGES ERASMUS: Perhaps we
will start with Petro-Canada and then go back to the earlier
presenters.

This project has been under way now for
a while; you are into the sixth year. Do you believe it
is a model for how industry should be approaching a new
area when they are coming in? Have you learned things
here that should be considered for other projects in other

parts of Canada?

StenoTran



10

11

12

13

14

15

16

17

18

19

20

21

22

23

436

Royal Commission on

May 27, 1993 Aboriginal Peoples

PETER VERITY: I think it is a model that
could be applied quite universally. I think it has all
the key components that could be applied universally.

I am involved with industry's activities
to some extent in northeast B.C. With my exposure to what
is going on there with Treaty 8, I have seen, by degrees,
all the components that we have in Peace Arch emerging
and coming together -- the sorts of initiatives and
activities that the project is undertaking in Peace Arch
are actually coming forward now.

It is not the only model; I am sure there
must be other equally effective models. But we are
confident that it is effective and that it can be applied
elsewhere, not only for established areas. If industry
is newly going in, I think it is guite an appropriate one
to be looking at.

CO-CHAIR GEORGES ERASMUS: In your
covering presentation, you say that recently some
businesses have been created. You don't take direct
credit for it. 1Is that a by-product of what is going on,
or do you go around and show people what possible businesses
could be created? 1Is this something that you can directly

point to as something you helped create?
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PETER VERITY: I don't think we would
take direct credit for those businesses being established.
I think it is fair to say that we give them a helping
hand to try to get established. We show them how to apply

for funding support from various agencies.

I think it is the structure of Peace Arch
that really helps show them the way, and even perhaps steer
them toward some potential business. But I think it would
be an over-statement to say that we can take direct credit
for those businesses actually being formed in the first
place.

CO-CHAIR GEORGES ERASMUS: What kind of
actual presence do you have in the communities? Do you
go in and have community meetings or do you expect the
community representative to do the work locally?

PETER VERITY: There are two aspects to
that. We have talked abit about the Communities Committee
-—- and I know we haven't had much time to go into the
organization's structure. We have left that with the
Commission.

The Communities Committee does meet once
a month. The intent there is to have two representatives

from each of the communities attend that session. We have
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two full-time positions on the project, the Project
Co-ordinator and the Employment Training Co-ordinator.
Those two full-time positions are really the day-to-day
contact with the communities. They would really bring
the focus of the project into the communities.

Those individuals actually go into the
communities as well and meet. When we talkedearlier about
those emerging businesses, that would be the opportunity
to talk and provide some assistance by the actual direct
visit into the community itself.

RANDY ANDERSON: Peter may not be aware,
but the Field Operator for Petro-Canada has been in our
community and is also going to our school. He has been
active in our community.

CO-CHAIR GEORGES ERASMUS: 1In relation
to the training that you have been organizing, is this
restricted to the o0il and gas activity in the area, or
are you using the total oil patch in Alberta as a possible
area to place people and train them for? Is it locally
centred?

PETER VERITY: The initial thrust of the
training, I think it is fair to say, is local. The project

would look upon it as being an equal success if we can
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get people successfully trained to find employment
elsewhere. I think we would take the credit for that.
But we have to recognize that the more immediate needs
of the communities is to take advantage of local work and

perhaps find local employment through appropriate

training.

CO-CHAIR GEORGES ERASMUS: 1Is there any
discussion in the industry -- and you seem to be
representing all of the major players here -- about a

similar program provincial-wide or for western Canada-?
PETER VERITY: That hasn't emerged yet.
I don't believe the industry has an opportunity to apply
anything like this on a more global scale. I mentioned
earlier the activities in northeast B.C., around Fort St.
John, as being another geographically-specific region
where a similar program may evolve.

On a province-wide scale, I know of
nothing like this happening.

CO-CHAIR GEORGES ERASMUS: Is there any
potential for industry looking at ways to have Aboriginal
people perhaps have training experience in management,
middle management or senior management?

PETER VERITY: In the context of the
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Peace Arch project, I think it is fair to say "no." The
kind of training that we provide really lends itself to
the employment opportunities locally. Randy mentioned
the different types of position, which would be field
operators, plant operators, mechanics, and so on.

When you talk about management
opportunities, Petro-Canada does have an Awards Program,
I believe, for sponsorship for promoting secondary
education through the degree program. We are also
affiliated with the Canadian Council of Native Business
which does focus on that aspect of it.

Beyond that, the Peace Arch project
doesn't really address that aspect.

CO-CHAIR GEORGES ERASMUS: What role
does the Little Buffalo Lubicon community play in this?

PETER VERITY: That is a very
interesting question. As you know, they do have some
political interests, and I think they are quite preoccupied
with those.

They have an open invitation to
participate in the Communities Committee. Officially,
they are a member of the project. But, of late, with the

emergence of the Cadotte Committee adjacent to that, the
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initial representatives from that community actually are
representing Cadotte at this time.

Little Buffalo doesn't really much
visibility or profile on the project at this time.

CO-CHAIR GEORGES ERASMUS: Perhaps I
will go back to the earlier presentation that was made.

I thought the barriers, the challenges,
the obstacles that you laid out at pages 2 and 3 were quite
excellent. Certainly, I think they are very realistic.

What about this suggestion that perhaps
the industry should look at trying to immediately place
the successful candidates in your training program,
graduates? I realize that the industry has been having
some tough times lately and, presumably, that is partly
the reason. Would that ever be feasible?

BARBARA TATE: I think the spirit and
the intent is there and is very important. Unfortunately,
like all businesses, it has to be balanced by the business
situation and the business need.

As was said earlier, we are all in the
kind of situation where we probably aren't doing much
external hiring and those kinds of thing. By the same

token, I believe it has to be very discouraging for the
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Aboriginals, or for anyone who would themselves in the
situation of graduating and getting summer employment or
an internship program and then essentially being told
almost to start over. That is the hurdle that we need
to overcome.

With Armand's comments, it is certainly
something that we would like to look at more seriously.
It is part of a screening-in type of process. If we
believe what we say and we walk the talk, this is long-term
investment for employment and if we are here to stay as

a corporation, then we should be considering it very
seriously. But we do have to balance the shareholder need
and the business need as well.

CO-CHAIR GEORGES ERASMUS: Has
government been approached in this area to assist industry
in perhaps opening up a number of positions yearly where
there is partial funding from government?

BARBARA TATE: Not specifically in this
area, to the best of my knowledge. We have worked with
government in many of the training programs or the funding
programs they have had for employment.

Historically, NOVA has often taken a

position where we did not go for government funding. We
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did these things as a business.

CO-CHAIR GEORGES ERASMUS: I appreciate
that, and I think that is admirable.

As I asked PetroCan, has NOVA considered
opening up positions in different parts of your structure
so that Aboriginal people could have access to different
management experience, either as training or as part of
the team?

BARBARA TATE: We are doing that as we
can in terms of the job situations and the requirements
of the positions. If you are looking for people moving
into management and supervisory kinds of position, again
one of our obstacles or hurdles there has been the one
I mentioned in the relatively low numbers of post-secondary
graduates -- not only technical, but post-secondary
graduates to come into those kinds of fields.

We have a number moving into
professional kinds of ranks —-- in environment, accounting,
and those fields. Probably, if we had looked at it a few
years ago, it was more a menial, utility kind of role,
and then we saw the move to technical. I think now we
are moving into the phase of more professionals, which

hopefully will lead toward the supervisory/management
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kinds of role as well.

CO-CHAIR GEORGES ERASMUS: The
presentations to students -- it looks like you have made
presentations to a lot of Aboriginal students. Do you
do that more than once at a given school? If you made
a presentation in 1992, do you go back in 1993 or do you
think that community is covered?

BARBARA TATE: I amgoing to have to rely
on one of my colleagues in the audience in terms of the
details. I will ask Charlie Somers to respond.

CHARLIE SOMERS: Our students go to
approximately 120 schools in Alberta that have a high ratio
of Native students. They hit those schools about every
three years, again depending on the number of students.

CO-CHAIR GEORGES ERASMUS: Was there a
particular reason why it is every three years?

CHARLIE SOMERS: Yes, they do about 30
to 40 schools a year, so every three years or so they go
back.

They are 