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I. Introduction: 

The purpose of this CANDO report is to detail the results and recommendations of 

a survey of the training needs of Economic Development Officers (EDO's) and to evaluate 

how educational institutions are responding to these needs. On March 9, 1993 a 

contribution agreement was signed between the Royal Commission on Aboriginal Peoples 

(RCAP) and the Assembly of First Nations in collaboration with the Council for the 

Advancement of Native Development Officers (CANDO). In addition, economic 

development officers, educators, and sectoral representatives were invited to participate on 

a Task Force. Universities, Colleges and Native education institutions were canvassed in 

order to evaluate existing courses and programs for educating and training Native (includes 

status and non-status Indians, Metis and Inuit peoples) economic developers. 

The methodology used by CANDO was to: 

a) establish a task force consisting of Native EDO's and selected academics; 

b) engage a reputable consulting firm experienced in designing and conducting 

specialized survey questionnaires; 

c) plan for and conduct a national survey; 

d) review and analyze the results of the survey with the task force; and 

e) synthesize the findings, prepare a written brief and recommendations based 

on results obtained from the research and consultation. 

Background: 

CANDO was federally incorporated as a non-profit association in May 1991 as a 
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member-based organization to support EDO's in Native communities nationwide. 

CANDO has five main goals, they are: 

1. provide a forum for the membership to exchange ideas, share information and 

solve problems of mutual concern; 

2. build the capacity of EDO's through ongoing training and education; 

3. research key economic issues to assist the Native community from a policy 

development/advocacy perspective; 

4. establish an effective management capacity, a capable delivery mechanism and 

a sound financial and administrative structure to assure that overall objectives 

are realized and; 

5. encourage community-based business development and employment. 

In order to achieve these goals CANDO has embarked on several initiatives, including 

newsletters and bulletins, regional workshops for EDO's, publishing "Mawiomi" a national 

journal for Native economic development practitioners, a national directory of EDO's, a 

workbook on conducting a human resource development assessment, a facilitators guide to 

assist in the strategic planning process, a database of reference materials for EDO's, and the 

Education and Training Reference Manual containing over 150 educational institutions 

across Canada. 

The focus of this report is to synthesize the findings of the Training Manual and the 
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Price Waterhouse report, analyze what programs and gaps exist for Native participants and 

assess the need for a new national accredited training program for EDO's. Options were 

proposed and assessed by the working group for an accredited training program. The 

recommendations are made based on the results obtained from the Price Waterhouse report, 

as well as by consultation with the Task Force. 

The Task Force is made up of the following people: 

Mr. Simon Brascoupe, Carleton University (Chair), 

Ms. Judy Cooko-Whiteduck, Economic development officer (Co-Chair), 

Mr. Darrell Balkwill, Saskatoon District Tribal Council 

Ms. Pat Baxter, Economic Development for Canadian Aboriginal Women 

Mr. Harry Bombay, National Aboriginal Forestry Association 

Mr. Robert Campbell, Canadian Council for Aboriginal Business 

Mr. Howard Carvill, Yukon College 

Mr. Wayne Dunn, Sinaaq Enterprises 

Ms. Rainey Jonasson, University of Manitoba 

Mr. Hans Matthews, Canadian Aboriginal Minerals Association 

Mr. David Newhouse, Trent University 

Ms. Claire Riddle, Economic Development for Canadian Aboriginal Women 

Mr. Ron Ryan, Sinaaq Enterprises 

Mr. Charles Sampson, Walpole Island First Nation Band Administration Office 
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Mr. Todd Tougas, First Nations Resource Council 

Mr. Robin Wortman, CANDO 

Professional development is a high priority for CANDO and specific training and 

education activities that will evolve will provide a basis for members to receive benefits from 

their membership by developing their capacity to perform more effectively at the community 

level. 

The main goal of CANDO in education and training is to assist in the building of 

EDO's capacity and setting of benchmark training standards. CANDO has two main 

objectives within the training and education phase, they are: 

1. to develop need specific training that will meet the immediate requirements 

of Native communities, through either CANDO courses, third party courses 

or, endorsed courses; 

2. to establish an accreditation system that will provide professional standards 

and training for EDO's. 

CANDO plans to meet these objectives in the following manner; for need specific 

training, they want to establish licensing arrangements with qualified suppliers of business 

planning and strategic planning in at least five regions in Canada; next they wish to organize 

enrolment in cooperation with local EDO's and share fees with conductors. They are 

forecasting a targeted level of activities of ten courses for 1993/1994. In the meantime they 

are looking to hold a series of six regional workshops that will provide EDO's with specific, 

practical information topics of importance to them. The topics of importance include 
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market analysis, joint venturing, pro forma financial statement preparation, and development 

corporation set-up. 

CANDO plans to establish an accredited system based on the findings of the national 

E D O training needs assessment and the analysis of the training gaps of existing educational. 

Recommendations have been formulated with the task force to achieve these goals and are 

in section VI. Training recommendations: short and medium term. 

II. Analysis of the Price Waterhouse Report: 

The contracting of Price Waterhouse (PW) was done in accordance with the RCAP 

Contribution Agreement (Section 2, sub-sections 2 and 3). The overall objective of their 

task was to construct and conduct a national survey. The overall objective of the survey was 

to determine the training needs of EDO's. Price Waterhouse was also in a position to 

explore the EDO's interest in an accredited program for EDO's. The information which was 

obtained will assist CANDO to design a training program for EDO's and to determine the 

role of CANDO in such a program. 

The methodology used by Price Waterhouse was divided into three phases. In phase 

one Price Waterhouse designed and developed a questionnaire under the direction and 

guidance of the Task Force which was created in accordance with the Contribution 

Agreement (Section 2, sub-section 1). They (PW) then conducted a focus group with EDO's 

in Edmonton to determine the response categories for the questions posed in the 

questionnaire. The questionnaire was then pre-tested by telephone, and then finalized with 
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the feedback from the pre-test. The participants for the pre-test were chosen at random 

from the list of EDO's provided by CANDO. 

In phase 2 Price Waterhouse conducted the telephone survey. They used their 

National Survey Centre located in Ottawa. The interviews were conducted in French and 

English based on respondents language of choice. They (PW) also hired three Native 

interviewers to compliment the survey centre staff. As the interviews progressed the Survey 

Centre staff entered the responses into the computer assisted telephone interview system, 

they then cleaned and downloaded the data for analysis by the Statistical Package for the 

Social Sciences (SPSS). 

In the third and final phase, Price Waterhouse analyzed, interpreted and synthesized 

the results, they then prepared their report on the training needs of EDO's. 

The data base used by Price Waterhouse was developed using lists of EDO's which 

were supplied by DIAND and CANDO. The data base started with 383 names and was 

updated with 331 names of existing EDO's. Of the 331, thirty-six "were not available for the 

duration of the study" and twenty-five "declined to participate.". In all, Price Waterhouse 

was successful in interviewing 165 economic development officers, for a response rate of 

50%. This sample of 165 EDO's is a very good indication of the consensus of the 

population. 

Before examining the key findings of Price Waterhouse in detail we will first identify 

the key major knowledge and skill gaps found in the survey. A knowledge gap exists when 

an EDO feels that a knowledge item is very important to their job, however, the respondent 

had relatively insufficient knowledge of that item. A skill gap exists when an EDO feels that 
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a skill is very important to their job but that they had relatively insufficient skill in that area. 

The major knowledge gaps existed in the following eight areas: 

Knowledge item % very important to their job % insufficient knowledge 

Environmental legislation 62 66 

Business Corporation Acts 62 52 

Economic development in other 
Native communities 

62 50 

Sources of capital 91 40 

Sources of labour market 
information 

66 51 

Economic theory and principles 65 51 

Business taxation 68 55 

Land and Natural resource 
management 

81 46 

The major skill gaps existed in the following eight areas: 

Skill area % very important to their job % insufficient skill in that area 

Making presentations 84 40 

Assessing business/economic 
opportunities and plans 

92 49 

Developing plans 93 40 

Developing economic theory 80 54 

Motivating and supporting 
businesses 

82 42 

Facilitating cultural expression 64 55 

Training 83 52 

Managing natural resources 79 62 

Price Waterhouse Report: 

In the report they found that generally, EDO's had between one and five years of 

experience in economic development and had been in their current jobs for between one 
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and three years. They were well educated, with approximately 46% reporting they had 

completed college or university. However, education levels differed between Native and 

non-Native respondents. A greater proportion of non-Native respondents had completed 

post-secondary education than Native respondents. The majority of respondents were 

Native, between 35 and 44 years of age and were male. English was the working language 

of 88% of respondents. 

The respondents were more likely to say that they had sufficient knowledge about the 

culture of their communities and Government programs and agencies than about the 

economic business information required to implement economic development plans. Most 

communities had plans ( i.e. economic, capital, community development) for the 

development of the community, the vast majority of these plans were in use. There were 

eight areas where major knowledge gaps existed. They were: 

1) environmental legislation, 

2) business corporation acts, 

3) sources of capital for funding businesses, 

4) economic development in other Native communities, 

5) sources of labour market information, 

6) economic theory and principles, 

7) business taxation, and, 

8) land and natural resource management. 

Respondents also reported that they lacked sufficient skills to adequately implement 

economic development plans. Once again there were eight areas where major gaps existed. 
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They were: 

1) making presentations, 

2) assessing business/economic opportunities and plans, 

3) developing plans, 

4) developing economic theory, 

5) motivating and supporting businesses, 

6) facilitating cultural expression, 

7) training and, 

8) managing natural resources. 

According to Price Waterhouse there was overwhelming support for a special 

training program for EDO's in native communities. There was also a strong desire for an 

accredited program. 

Price Waterhouse then examined the organizational environment of the Economic 

Development Officers. EDO's worked for a band or tribal council and there was usually 

only one level between them and the governing body. They found that 70% of the 

respondents worked for bands and that the remainder worked for settlements, district chiefs, 

tribal councils, development corporations and Native business. Price Waterhouse also found 

that 30% of the reporting EDO's reported directly to the governing body and another 60% 

had one or two people between them and the governing body. 

They then looked at the role of the Economic Development Officer. They found that 

79% of the EDO's described their job as full-time, however economic development was not 

their sole responsibility. Seventy-six percent of the respondents said that they did other tasks 
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such as: 

1) community development, 

2) employment counselling, 

3) business development, and 

4) band management. 

For the most part economic development officers spend their time assisting people 

who come to them for advice, evaluating business plans and preparing proposals and 

applications for funding. On average more than 11 people sought their advice or assistance 

in a month. Approximately 25% of the respondents reported that between 5 and 25 

business plans were evaluated per month and 44% reported that they prepared more than 

5 proposals or applications for funding per month. 

EDO Knowledge and Skills: 

The next section of this report that will be examined is the knowledge and skill 

requirements of Economic Development Officers. With respect to knowledge requirements 

Price Waterhouse found the following: in general, respondents found all of the requirements 

listed in the survey to be important to their jobs but some requirements were considered to 

be very important. They gave the following examples, government funding programs, 

sources of capital, and community culture and values were very important compared to 

environmental legislation, economic development in other Native communities, business 

corporation acts, the Indian act, and economic theories and principles. Overall, 58% of the 

economic development officers reported that they had sufficient knowledge in various areas. 
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However, after closer examination of the results Price Waterhouse found that the 

respondents were more likely to have sufficient knowledge about their communities and 

Government support programs and less likely to report sufficient knowledge in items related 

to the business and economic aspects of economic development. 

Price Waterhouse grouped the knowledge requirements into four categories which 

they named: 

1) government support, which included government funding programs, 

government training programs, government agencies in the community and 

other support agencies; 

2) community issues, which included land and natural resource management, 

economic development opportunities in other Native communities, economic 

development in surrounding communities, community culture and values, 

industries in the area and the Indian act; 

3) business theory and tools which included, business corporations act, sources 

of capital, economic theory and principles, business taxation and home-based 

businesses; and 

4) external information which included, environmental legislation, sources of 

labour market information, education and training programs. 

Price Waterhouse found the major knowledge gap was in the area of business 

theory and tools, and external information. They found that more than 50% of the 

respondents had insufficient knowledge of three items related to business theory and tools, 

and two items related to external information. It was noted in the report that these same 
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items were very important to the jobs of 60% of the respondents. 

Response differences were separated into three main categories; gender, education, 

and Native/non-Native. Differences by gender generated the following results. Women were 

more likely to report insufficient knowledge as compared to men about economic theory and 

principles (34% as compared to 54%). The women also reported less sufficient knowledge 

about business corporation acts (24% as compared to 55%). Native respondents tended to 

place greater importance on many knowledge items compared to non-Native respondents, 

however, the Native respondents tended to be less confident about the sufficiency of their 

knowledge in a number of areas. According to Price Waterhouse these differences may be 

due to educational or cultural differences. They also found that 80% of Native respondents 

compared to 63% of non-Native respondents reported they had sufficient knowledge of 

culture and values of their communities. Respondents with higher education were more 

likely to report sufficient knowledge in government training programs, economic 

development in surrounding communities, economic theories and principles, and business 

taxation. 

The other issue of concern is the skill requirements of the EDO's. The majority of 

respondents thought that all the skills described in the survey were important to their jobs. 

Overall 63% of the respondents said that they had sufficient skills in various areas. Once 

again Price Waterhouse organized the skill requirements into four groups which they named: 

1) economic/community development skills which included, developing economic 

policy, motivating and supporting businesses, facilitating cultural expression, 

making presentations, conducting research, facilitating groups, counselling 
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people, and developing your organization; 

2) economic/community planning skills which included, assessing 

economic/business opportunities and plans, developing plans, identifying 

economic opportunities, and negotiating; 

3) management skills which included, training, managing natural resources, 

managing financial resources, managing people, and managing projects; and 

4) communication skills which included the following, communicating in writing, 

verbal communication, and networking. 

Overall, respondents were most likely to indicate sufficiency in communication skills 

and less likely to report sufficiency in the area of economic/community development. The 

largest gap existed in the developing of economic policy. Eighty percent of the respondents 

felt that this was very important to their jobs, however, more than 50% of the respondents 

said they had insufficient skills in this area. They (respondents) also felt that they had 

insufficient skills in managing natural resources, training and assessing economic/business 

opportunities and plans. 

The differences in responses were once again categorized by gender, education, and 

Native/non-Native. Male and female respondents differed on three skills; 

1) making presentations, 38% of females compared to 67% of males had 

sufficient skills; 

2) identifying economic opportunities, 49% of females compared to 76% of 

males reported sufficient skills; and 

3) developing plans, 41% of females compared to 66% of males reported 
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sufficient skills. 

There were significant differences in the perception of Native and non-Native 

respondents about the importance of some skills to their jobs as EDO's. Native respondents 

were more likely to report the following skills were very important to their jobs; 

1) developing economic policy, 

2) motivating/supporting businesses, 

3) making presentations, 

4) conducting research, and 

5) negotiating. 

The non-Native respondents were more likely to report sufficient skills in the 

following areas; 

1) economic/community development skills, 

2) economic/community planning skills, 

3) management skills, and 

4) communication skills. 

The level of education of the respondents made a difference as well, the respondents 

with higher education reported sufficient skills in the following areas: 

1) developing economic policy, 

2) making presentations, 

3) assessing economic/business plans and opportunities, 

4) identifying economic opportunities, 

5) developing plans, 
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6) managing financial resources, and 

7) communicating both written and verbal. 

Training and Accreditation: 

Price Waterhouse reported that the majority of respondents had attended some job 

related training in the past two years. Approximately 35% of the respondents had gone for 

more than 25 days of training, 23% of the respondents said no training whatsoever in the 

past two years. Some of the main reasons for not being able to attend training sessions 

were; lack of time (73% reported this to be a reason), cost of training and family obligations 

(60 and 36% respectively). Approximately 2/3 of the respondents reported that the current 

training programs met their needs to some extent, and only 1/5 said the programs met their 

needs to a great extent. 

An overwhelming proportion of the respondents, 84%, reported that a special training 

program designed for Native community EDO's would be valuable to them in their jobs. 

Ninety-five percent were in favour of accrediting the programs and 54% of respondents were 

in favour of a modular approach to training and the 54% stated that the training should be 

given by a Native training institution. The responding EDO's were willing to take the time 

to go to a program and 55% of the respondents said they are willing to spend more than 5 

weeks to take such a program. 

Ill Analysis of Education and Training Manual: 

The Council for the Advancement of Native Development Officers (CANDO) 

canvassed universities, colleges and native educational institutions in order to evaluate 

existing courses and programs for educating and training of Native economic developers. 
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This was done in accordance with the Contribution Agreement Section 2. 

In 1991 CANDO was funded by Employment and Immigration Canada's "Pathways 

to Success Program" National Aboriginal Management Board, to conduct phase one of the 

Identification, Facilitation, Evaluation and Employment (I.F.E.E.) project. The goals of the 

first phase were simple: to conduct a needs assessment of native EDO's to discover what 

skills, knowledge or training were most appropriate to their circumstances, and then to 

compile a National inventory of courses of study, seminars or other forms of training 

available to or applicable to Native EDO's. 

The 1993 Education and Training Reference Manual represents the second phase of 

the project. It is the first of what is intended to become an annual series, and includes 

complete program information from over 150 institutions. The manual is directed primarily 

towards Native EDO's, students, and prospective students. The publication is a major 

achievement for CANDO and will be a valuable tool for those interested in continuing their 

education. 

Having conducted the needs assessment and compiling the manual, CANDO will 

continue its work developing and improving courses and seminars, by conducting workshops 

for native EDO's, and through its other publications and member services. 

The Education and Training Reference Manual is a comprehensive guide to business, 

economics, and development programs at the post-secondary institution level across Canada. 

If you will recall, it is designed primarily for use by Native EDO's who are interested in 

furthering their education. There are almost three hundred separate post-secondary 

programs listed in the manual. Programs are categorized by regions: Atlantic, Central, 
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1 • • | m)r th and Prairies, and Pacific. Within each region, schools are listed alphabetically, and 

• where a school has more than one program, the programs are also listed alphabetically. The 
m 

manual presents a summary of information found in course calenders and other publications 

• provided by the institutions to CANDO. Included are: type of institution, type of program, 

1 programs designed for native participants, entrance requirements, course content, length of 

program, location of program, delivery method, certification, costs and other information 

• including a contact name for further detailed information. There are seven parts to the 

I cross-reference index. They are: 

Index A: • table of contents, which lists the institutions by region; 

• Index B: Native programs, which lists the institutions that have programs 

1 specifically designed for Native participants; 

B Index C: Entrance requirements, which list the institutions by level requirements 

1 
one through five; 

1 Index D: type of program, which lists programs according to their type or 

I 
contents. Programs fall into several general categories: economic 

• 
development, business administration, native studies, public 

1 administration, community socio-economic development, university-

1 
level commerce or economics, and other.; 

Index E: • Type of institution, this index lists institutions by type. Institutions 

1 usually fall into one of the following categories: Native Community 

1 
college, Native training institution, Community college, University, 

1 
Vocational institute, and other.; 

• 

• CANDO 

1 
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Index F: Cost of program, which lists institutions by annual cost for tuition only. 

There are eighty nine programs which are specifically designed for Native participants 

(see appendix A). Here are the institutions by geographic location, certification, length and 

by type. 

Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

University of New 
Brunswick 
(Atlantic) 

Eligibility to 
transfer into a 
degree program 

Big Trout Lake 
Training Program 
(central) 

Non-credited 
certification. 

Cambrian 
College(central) 

Diploma 

Cambrian College Diploma 

Cambrian College Diploma 

Carleton 
University 
(central) 

Bachelor of Social 
work 
Honours(4yrs) 

Confederation 
College of 
Applied Arts and 
Technolog}' 
(central) 

Certificate of 
completion if the 
student is 
registered with the 
College 

Confederation 
College of 
Applied Arts and 
Technology(centra 
1) 

Post-secondary 
Diploma 

First Nations 
Technical 
Institute(central) 

Diploma 

Lambton 
College(central) 

11 month 
administration/man 
agement certificate 
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ti 
Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

Lambton 
College(central) 

10 week certificate 

Lambton College-
Riverside Campus 

12-36 week Band 
management 
certificate 

Lambton College-
Riverside Campus 

10 week certificate 

Lambton College-
Riverside Campus 

16-20 week 
certificate 

Lambton College-
Riverside Campus 

10 week certificate 

Lambton College-
Riverside Campus 

11 month 
certificate 

Lambton College-
Riverside Campus 

20 week certificate 

McMaster 
University(central) 

No formal 
certification 

Trent 
University(central) 

Master of Arts(2 
years) 

Trent University 4 year Bachelor of 
Arts 

Trent University 3 year Bachelor of 
Arts 

Trent University Diploma 

Kativik School 
Board(central) 

No formal 
certification 

Native Training 
Institute of 
Quebec(central) 

Continuing 
education unit 

Native Training 
Institute of 
Quebec 

1 year certificate 

Native Training 
Institute of 
Quebec 

Continuing 
education unit 
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Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

Alberta 
Vocational 
Centre-Lesser 
Slave Lake(north 
and prairies) 

20 week certificate 
of completion 

Blue Quills First 
Nation 
College(north and 
prairies) 

Certificate^ year) Diploma 

Fairview 
College(north and 
prairies) 

none established 

Maskwachees 
Community 
College(north and 
prairies) 

Band management 
certificate 

Maskwachees 
Community 
College 

Post-secondary 
certificate 

Maskwachees 
Community 
College 

8 month Post-
secondary 
certificate 

Maskwachees 
Community 
College 

Diploma in general 
studies 

Nechi Institute 30 day certificate 

Northern Alberta 
Institute of 
Technology 
(N.A.I.T.)(north 
and prairies) 

non-credit 
certificate 

N.A.I.T. 5 day Basic 
Business 
Management 
Continuing 
Education 
Certificate 

N.A.I.T Non-credit 
certificate 
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Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

N.A.I.T Non-credit 
certificate 
awarded after 17 
months 

Old Sun 
Community 
College (north and 
prairies 

Certificate^ year) 

Southern ALberta 
Institute of 
Technology (north 
and prairies) 

Certificate 
(duration 
unknown) 

University of 
Alberta(north and 
prairies) 

4 year Bachelor of 
Arts (Native 
Studies) 

University of 
Calgary(north and 
prairies) 

4 year Bachelor of 
Arts 

University of 
Lethbridge(north 
and prairies) 

4 year Bachelor of 
Management 

University of 
Lethbridge 

Certificate (1 year) 

University of 
Lethbridge 

Recognition of 
training 
certificate(2-15 day 
workshops) 

University of 
Lethbridge 

Recognition of 
training 
certificate(2-7 
weeks) 

University of 
Lethbridge 

Recognition of 
training certificate 

Assin iboine 
Community 
College(north and 
prairies) 

10 month non-
specified 
certification(no 
entry) 
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Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

Keewatin 
Community 
College(north and 
prairies) 

40 week certificate 
of attainment in 
Band and 
Northern 
Communities 

Red River 
Community 
College(north and 
prairies) 

Certificate^ year) 

University of 
Manitoba (north 
and prairies) 

Certificate 

Yellow Quill 
College(north and 
prairies) 

No specified 
certification 

Arctic College-
Thebacha 
Campus(north and 
prairies) 

Diploma 

Arctic College-
Thebacha Campus 

Certificate^ year) Diploma 

Arctic College-
Yellowknife 
Campus 

5 4 week modulars, 
certificate awarded 
after completion of 
each level 

Arctic College-
Yellowknife 
Campus 

Diploma/Certificat 
e 

Arctic College-
Yellowknife 
Campus 

8 month 
Certificate in 
management or 
Native Studies 

ATII Training 
Inc. (north and 
prairies) 

Courses can 
credited to Arctic 
College's 
management 
studies program 
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Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

Denendeh 
National 
Office(north and 
prairies) 

1-3 years on the 
job experience 
combined with 
academic training 

Nunavut-
Sivuniksavut(north 
and prairies) 

8 month Algonquin 
College Certificate 

North West 
Regional 
College(north and 
prairies) 

No information 

Saskatchewan 
Indian Federated 
College (SIFC) 
(north and 
prairies) 

Bachelor of 
Administra tion(32 
classes) 

Saskatchewan 
Indian Institute of 
Technology(north 
and prairies) 

Diploma in 
Business 
Administration 

Saskatchewan 
Institute of 
Applied Science 
and 
Technology(north 
and prairies) 

Certificate (1 year) Diploma 

SIFC 4 semester 
Certificate of 
Administration 

SIFC Certificate in 
continuing 
education(8,32 
credit hrs over 2 
semesters) 

SIFC Bachelor of 
Administration 
Diploma 
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Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

Touchwood File 
Hills Qu'Appelle 
Tribal 
Council(north and 
prairies) 

Diploma 

University of 
Saskatchewan 

Bachelor of Arts in 
Native Studies( 3 
yr general degree, 
4 yr honours) 

Yukon 
College(north and 
prairies) 

8 month Diploma, 
12 month 
Certificate 

Chemainus Native 
College(pacific) 

Diploma in 
Business 
Management 

Coquitlam 
College(pacific) 

Certificate in 
Business studies(l 
year) 

Diploma in 
Business 
management 

Kitsumkalum 
Band 
Council(pacific) 

Certificate(10.5 
months) 

Native Education 
Centre(pacific) 

Joint Certificate 
from N.E.C, and 
Vancouver 
Community 
College(10.5 
months) 

Native Education 
Centre 

No entry 

Nicola Valley 
Institute of 
Technology (N.V.I. 
T) (pacific) 

Certificate^ year) Diploma 

N.V.I.T Diploma 

N.V.I.T Level 2, 6 week 
Certificate 

Level 1, 2 weeks 
accredited 
courses, Level 3, 
24 weeks-Diploma 

N.V.I.T. 7 weeks no 
certification 
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t * 
Institution and 
Geographic 
location 

One year or less 
recognition or 
certificate 

Two-year diploma 
or certificate 

Degree Other 

N.V.I.T Certificate^ year) Diploma 

N.V.I.T University transfer 
credits (1 year) 

North Coast 
Tribal 
Council(pacific) 

Certifica te(10 
months) 

Northern Lights 
College (pacific) 

Certificate in basic 
Band management 
skills(108 hrs.) 

Okanagan 
College (pacific) 

Certificate(180 
hrs.) 

Sal'l'shan 
Institute(pacific) 

No information 

Totirlthet 
Centre(pacific) 

2 semesters: 
courses are 
transferable to the 
University College 
of the Fraser 
Valley 

University of 
British Columbia 
(U.B.C.) (pacific) 

Certificate(2 
weeks) 

U.B.C. Certificate(5 days) 

U.B.C. No formal 
certification 

From this table it is clear that there are several programs across Canada that offer 

participants the opportunity to attain anything from a certificate of completion all the way 

through to a masters degree. 
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The next table divides the institutions by type; i.e. community college, university, 

native training institute, native community college, vocational institution,and other. 

Native 
Community 
College 

Native Training 
Institution 

Community 
College 

University Vocational 
Institution 

Other 

Chemainus 
Native College 

Big Trout Lake 
Training 
Program 

Arctic College-
Thebacha 
campus 

Carleton Alberta 
Vocational 
Centre 

ATII Training 
Inc. 

Lambton 
College 

Native peoples 
Technical 
Institute 

Arctic college-
Yellowknife 
campus 

McMaster Nicola Valley 
Institute of 
Tech. 

Denendeh 
National 
Office 

Lambton 
College-
Riverside 
Campus 

Kativik School 
Board 

Assiniboine 
Community 
College 

Trent N.A.I.T Kitsumkalum 
Band Council 

Yellow Quill N.E.C. Blue Quills 
First Nation 
College 

University of 
Alberta 

S.A.I.T Nunavut-
Sivuniksavut 

Native Training 
Institute of 
Quebec 

Cambrian 
College 

U.B.C. 

Nechi Institute Confederation 
College of 
Applied Arts 
and Tech. 

University of 
Calgary 

North Coast 
Tribal Council 

Coquitlum 
College 

University of 
Lethbridge 

Red River 
Community 
College 

Fairview 
College 

U.N.B. 

Sal'l'shan 
Institute 

Keewatin 
community 
college 

SIFC 

Saskatchewan 
Indian Institute 
of Technology 

Maskwachees 
cultural college 

Totirlthet 
Centre 

Northern lights 
college 
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Native 
Community 
College 

Native Training 
Institution 

Community 
College 

University Vocational 
Institution 

Other 

North West 
Regional 
College 

Yukon College Okanagan 
College 

Old Sun 
Community 
College 

Saskatchewan 
Institute of 
Applied 
Science and 
Technology 

Touchwood 
File Hills 
Qu'Appelle 
Tribai Council 

From these tables we notice that there are several native training institutions and 

colleges offering programs to native participants. There are also, many non-native 

institutions offering programs for native participants as well. There are six universities across 

Canada that offer a Native studies program accompanied by two community colleges and 

one Native training institution. The universities include: University of New Brunswick 

(U.N.B.), Trent University, University of Alberta, University of Calgary and the University 

of Saskatchewan. The two community colleges are Cambrian College and Arctic College 

and the Native training institute is the Sal'l'shan Institute. There is only one Native college 

and one vocational institute that offer economic development programs they are Yellowquill 

College and the Nicola Valley Institute of Technology. For the public administration 

program there are two universities (University of Lethbridge and Saskatchewan Indian 
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Federated College), three community colleges (Confederation College of Applied Arts and 

Technology, Maskwachees Cultural College, and Arctic College), one Native training 

institute (Native Education Centre), three vocational institutions (Alberta Vocational Centre-

Lesser Slave Lake, Norther Alberta Institute of Technology, and Southern Alberta Institute 

of Technology) and the Kitsumkalum Band Council. The socio-economic development 

program has four universities (Carleton University, McMaster University, University of 

Manitoba and University of British Columbia) and three community colleges (Northern 

Lights College, Assiniboine Community College and Arctic College) allotted to it. The 

business administration program has three universities (Trent University, Saskatchewan 

Indian Federated College and the University of Lethbridge), eight community colleges 

(Confederation College of Applied Arts and Technology, Blue Quills First Nation College, 

Maskwachees Cultural College, Old Sun, Touchwood File Hills Qu'Appelle Tribal Council, 

Arctic College, Saskatchewan Institute of Applied Science and Technology and North West 

Regional College), one Native college (Chemainus Native College), seven Native training 

institutions (First Nation Technical Institute, Native Training Institute of Quebec, Kativik 

School Board, Saskatchewan Indian Institute of Technology, Yukon College and the North 

Coast Tribal Council), one vocational institute (Northern Alberta Institute of Technology) 

and, one other type of training institution, ATII Training Inc.. There is only one Native 

college for the office administration program, and it is Lambton College. Lambton College 

is also the only supplier of a small business administration program. The university level 

commerce programs aimed at Native participants are found at Trent University, 

Saskatchewan Indian Federated College and the University of Lethbridge. The 
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S^repreneurship program is offered by one vocational institution (Nicola Valley Institute 

of Technology) and one Native training institution (Native Training Institute of Quebec). 

Management training is only found at the Nechi Institute, which is a Native training 

institution. The computer administration program is given by Maskwachees Cultural 

College, a community college. Native administration programs are offered by one 

community college (Keewatin Community College) and one vocational institution (Nicola 

Valley Institute of Technology). A program for land claims is given by Nunavut-

Sivuniksavut. Northern Lights Community College is offering a program in Band 

administration. Toti:lthet, a Native training institution, and Okanagan, a community college, 

are the two institutions offering adult education programs (for actual course content and 

location see Appendix A). 

Conclusion: 

There is not one institution listed that responds to the immediate needs of EDO's. 

By this we mean that there are knowledge and skill gaps in each program, therefore, there 

is a need to adapt these existing programs so that they meet these need requirements. The 

knowledge requirements we are referring to are; environmental legislation, business 

corporation acts, sources of capital, economic development in other Native communities, 

sources of labour market information, economic theory and principles, business taxation, 

and, land and natural resource management. The skill requirements that we are referring 

to are; making presentations, assessing business/economic opportunities and plans, 

developing plans and economic theory, motivating and supporting businesses, facilitating 
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cultural expression, training, and managing natural resources. We reiterate the fact the 

Price Waterhouse found that there was an overwhelming support for an accredited training 

program for Native EDO's, so that the specialized needs of the Native EDO's could be met. 

There are benefits to such a program, it would be nationally coordinated, there would be 

cooperation between institutions, and a national curriculum would be adapted and 

developed. The need for more than one partner is simply due to the fact that not one 

institution could offer all the relevant courses, and the costs would be to high for one 

institution to handle on its own. 

IV. Training Recommendations : Short and Medium Terms 

The purpose of this report is to bring to the attention of the Royal Commission on 

Aboriginal Peoples the need to develop, implement and test a program of accreditation for 

Native economic development officers for Native communities, and Native economic and 

financial institutions. The Price Waterhouse needs assessment report indicates that the 

preference of economic development officers is for a modular accredited course delivered 

by an Native institution. 

Before moving to the recommendations, we will highlight the key findings in the Price 

Waterhouse report, and brief the reader once again on the Education and Training 

Reference Manual. There were several key findings in the needs assessment report. Price 

Waterhouse established that there were major knowledge gaps in eight areas as well as eight 

skill gaps in various areas. The major knowledge gaps were: environmental legislation, 

business corporation acts, economic development in other Native communities, sources of 
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capital, sources of labour market information, economic theory and principles, business 

taxation and land and natural resource management. The eight major skill gaps were: 

making presentations, assessing business/economic opportunities and plans, developing plans, 

developing economic theory, motivating and supporting business, facilitating cultural 

expression, training and managing natural resources. They also established the 

overwhelming desire of economic development officers for an accredited modular program 

to be delivered by an Native institution (95% in favour of accreditation, 54% in favour of 

modular training given by an Native institute). 

The Education and Training Reference Manual is a comprehensive guide to business, 

economics, and development programs at post-secondary institutions across Canada. It is 

designed primarily for use by Native EDO's who are interested in furthering their education. 

There are almost three hundred separate post-secondary programs listed in the manual. 

Programs have been categorized by region: Atlantic, Central, North and Prairies, and Pacific. 

Within each region schools are listed alphabetically and where a school has more than one 

program, the programs are again, listed alphabetically. The manual presents a summary of 

information found in course calenders and other information provided by the institutions to 

CANDO. Included in the summary of information are: type of institution, type of program, 

programs designed specifically for Native participants, entrance requirements, course 

content, length of program, location of program, delivery method, certification, costs and 

other information including a contact name at the institution for more detailed information. 

There was a total of 32,680 businesses which were reported to have been owned or 

operated by Native adults according to Statistics Canada. There are 18,625 businesses which 
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are presently owned and or operated by Native adults, and there is 34,105 potential 

businesses which have been reported to Statistics Canada for the year 1991. 

The next topic of concern is the Statements of Intent received by Industry Science 

and Technology Canada for the Aboriginal Business Development Program, and those which 

were approved. They will be broken down by province and the numbers in the table 

represent totals from 1989-1994. 

Province Statement of Intent received Statement of Intent approved 

Alberta 1772 577 

British Columbia 1929 518 

Manitoba 1596 575 

New Brunswick 538 194 

Newfoundland 234 62 

Northwest Territories 499 225 

Nova Scotia 551 231 

Ontario 1757 866 

Prince Edward Island 62 24 

Quebec 1119 491 

Saskatchewan 1369 437 

Yukon 151 70 

Source: Aboriginal Economic Programs Ottawa, Ontario 
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For all the reported projects the costs far exceeded the authorized assistance 

provided. In the Goss Gilroy report it was stated that only 10.7% of all Aboriginal Business 

Development Program assisted Native businesses failed. The majority of the businesses 

(71.7%) examined by the report were found to be profitable or to be experiencing small 

losses (less than 10% of revenue). They found that for businesses receiving more than 

50,000 in assistance, reported profitability or small losses in almost 75% and only 5.3% of 

the businesses receiving between $50,000 and $250,000 dollars had closed or failed. 

There is significant unemployment among Native peoples. Unemployment among 

Native adults aged 15 and older was almost 25% in 1991 according to the (APS) Schooling, 

Work and Related Activities, Income, Expenses and Mobility Survey. Native businesses will 

be the major generators of new jobs in the future. Therefore there is a definite need for 

well developed business plans. The reader will recall that the EDO's that were interviewed 

reported that they evaluated anywhere between 5 and 25 business proposals per month. In 

order to do more with existing resources, based on the projected increased demand for 

business support services, training of EDO's will assist in increasing their capacity and 

efficiency. 

Case Study: University of Waterloo 

The following is a case study of a modular accredited program between the University 

of Waterloo and the Economic Developers Association of Canada (EDAC). The EDAC 

is a non-Native association as is the University of Waterloo. The University of Waterloo 

offers two economic development programs, a certificate program and a diploma program, 

neither program is specifically designed for Native participants. We will analyze the 
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certificate program first. The entrance requirements for this program are level 1, which 

indicates that all interested Native persons are encouraged to apply. There are five key 

components which comprise the course content of this program. They are; communicating 

the role of the economic development officer, information gathering, processing and 

dissemination, team building, opportunity and impact identification, and business 

development. Each participant is required to submit an essay on one topic from a range of 

topics within one year of attending each year's session of lectures. This program is two years 

in length, with one week of intensive course work each year, it is offered in Waterloo, 

Ontario, with year one also offered in Calgary, Alberta. The delivery methods used by the 

program are; lectures, field projects and case study work. The University of Waterloo 

Certificate in Economic Development is offered in collaboration with the Economic 

Developer's Association of Canada (EDAC). 

The second program offered by Waterloo is the Diploma program. This program has 

a level 5 entrance requirement. This means that, applicants must have obtained the 

Economic Development Certificate offered by the University of Waterloo in conjunction with 

the EDAC. There is no specified length of the program, however we know that the 

seminars that are and were offered in 1993 are two days in length. The course content of 

this diploma program is two specialized seminars and one research paper. There are four 

seminars to choose from, they are: entrepreneurship activity and local development, the role 

and impact of tourism on economic development, "change is", and once again the role and 

impact of tourism on economic development. The seminars are offered respectively, May 

12-14, June 17-19, September 8-10 and October 21-23. The seminars are given all across 
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Canada, using the four that are presented here they were offered in Ingersoll, Ont., 

Fredricton, N.B., Edmonton, Alberta and Kananaskis Village, Alberta (respectively). 

Obtaining this Diploma is one way of fulfilling the basic educational requirements set by the 

EDAC as a prerequisite for candidacy for the Certified Economic Developer (Ec.D) 

designation. Other requirements include three years of professional economic development 

experience, successful completion of an examination, and membership in EDAC. 

Options 

We are now in a position to discuss the options that emerged at the follow-up 

meeting of the Task Force. Present were Simon Brascoupe(chair), Pat Baxter(EDCAW), 

Ron Ryan(Sinaaq, Ottawa), Marli Ramsey (Price Waterhouse), Judy Cooko-Whiteduck(co-

chair), and Hans Matthews (Canadian Aboriginal Minerals Association). The Task Force 

reviewed the needs assessment report in detail and discussed the fact that there was a 

definite need for an accredited program for Native development officers. The Task Force 

developed the following three options: 

1. a National pilot, 

2. a Regional pilot, and 

3. a National program. 

National Pilot: 

The national pilot has the following unique features to it, it would involve two or 

more regions and the stakeholders would be regional institutions. The development of the 

pilot would be as follows: 1. a program officer would be required to adapt existing programs 

listed in the manual and develop core accredited courses; 2. there would be the formation 
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of a steering committee of stakeholders; 3. in developing the program there would be 

extensive consultations with Native communities and partners; 4. negotiation may be 

required with post-secondary institutions; 5. CANDO would then formulate a curriculum and 

develop some course components; 6. the development and approval of the plan would be 

required followed by the actual implementation of the plan. The program itself would be 

available in more than two regions, the curriculum would be adapted in consultation with 

Native partners, delivery would be by a Native institution and/or CANDO, the courses would 

be accredited by a college and/or university, the courses would be modular i.e. 2-4 weeks 

in length, the program may have some distance education component, and CANDO would 

need a minimum of 15 participants. 

There will be a one year and a two year assessment of the pilot, an assessment of the 

courses and delivery agent, an assessment of the locations and logistics of the programs as 

well as an assessment of the participants performance. 

There are always strengths and weaknesses to every program. Some of the strengths 

of such a program are: national status, pilot entire concept and evaluation of impact. The 

weaknesses are we may not be able to detect regional variances and costs such as travel and 

administration nationwide. 

Regional pilot: 

The second option is the regional pilot. It has two key features, 

1. CANDO works with Native communities and organizations, and 

2. this program is designed to meet specific local needs. 

The development of this program is very similar to the development of the national 
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The program itself is once again quite similar to that of the national pilot. The only 

differences are that the program would be available within a specified area and location and 

participants could come from outside the region. The measurements would be identical to 

those for the national pilot. The strengths of such a pilot are: strong local delivery ( training 

alliances and/or some costs may be paid for at the local/regional level), a pilot concept with 

local strengths and evaluation of impact. The weaknesses are: lessons learned may not apply 

nationally, CANDO may have problems getting funding, there are uncertainties in the 

delivery and unit costs may be high. 

National Program: 

The national program has the following two key features, 

1. it is nationally focused and 

2. it has many stakeholders. 

The development of such a program requires the following items: program officers 

to develop such a program, the formation of a national steering committee of stakeholders, 

consultation will have to take place with Native communities and partners nationally, there 

will have to be negotiations with multiple post-secondary institutions and the formulation of 

a curriculum, there will be development of some course components followed by the 

development and approval of implementation plan and implementation of plan. The 

program itself would be available within specified geographic locations (3-5 areas). The 

curriculum would be developed in consultation with Native partners and would be delivered 

by an Native institutions, non-Native institutions, and/or CANDO. The courses that would 

be accomplished would be accredited by a college and/or university and they would be 
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modular in format. The program may have some distance education component and 

CANDO would require participants for 3-5 locations, with a minimum of 15 participants per 

location. There will be a one year and a two year assessment of the pilot. There will also 

be an assessment of the courses and delivery, the locations and logistics and of the 

participants performance. 

The national program has the following strengths: national status, can pilot the entire 

concept in all regions and evaluation of impact. The weaknesses of such a program are: the 

complexity and high risk involved, negotiations may cause staggered delivery and there may 

be time delays in establishing partners. 

The options once again were a national pilot, a regional pilot and a national program. 

The option that was preferred by the Task Force was option 1, the national pilot. The 

reasons being, it has National scope, but within manageable and specified regions, it will be 

more manageable in terms of funding through "Pathways" and it will be more manageable 

in terms of size and scope. 

Recommendations: 

1. CANDO recommends that a national accredited program be supported to 

meet the training needs of EDO's; 

2. CANDO recommends that a partnership be established with Canadian 

universities and colleges, Native communities and Native training institutions 

to develop and deliver accredited training programs for EDO's and; 

3. CANDO recommends that a partnership be established with Canadian 

businesses, and financial institutions to provide support for accredited training 
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and development initiatives of Native EDO's. 

CANDO recommends that the core funding of the national accredited 

program be supported by Human Resources and Labour, DIAND and ISTC. 

V. Training Recommendations: Long Term 

CANDO has formulated some long term recommendations related to training which 

support the short and medium term recommendations, as well as scoping out management 

and administrative training needs in support of self-government and economic self-

sufficiency. These recommendations have been developed by the CANDO board in 

conjunction with the task force. 

1.Recommendation: CANDO recommends that a comprehensive study/survey of the human 

resource capacities of Native communities economic and business development be 

undertaken to determine the types of training required. 

Discussion: 

* entire Native community survey to attain information on training needs 

* existing data will be used where possible 

* sample surveys will be done nationally 

4. 
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* a national steering committee would oversee process, and 

* CANDO would manage the entire project because of their experience with 

the EDO's needs assessment report and the Education and Training 

Reference Manual. 

2. Recommendation: CANDO recommends that the government of Canada establish a non 

political, professional Native-controlled and operated Agency for Native Peoples, Business, 

Management and Administration (hereinafter referred to as "Native controlled Training 

Agency") with volunteer board, mandated to coordinate and deliver affordable, relevant, and 

accessible education and training in the field of community, business, and economic 

development of Native communities. 

Discussion: 

There is a special need to develop policy supporting a Native controlled Training 

Agency. The training of senior management and administrators is necessary to ensure that 

Native peoples persons can acquire a high level of knowledge, skills and tools to manage 

their economies in a manner consistent with their values, situation and local economies. The 

institute will: 

* provide small business training for Native peoples entrepreneurs and 

managers; 

* have First Nations accreditation of teachers and degree programs; 

* provide consulting services across Canada and locally for Native peoples; 

* develop innovative methods of teaching through satellite and distance learning; 

* provide for training of trainers; 
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* working cooperatively with educational institutions and the private sector, 

especially banks and other financial institutions; 

* the institute will need core funding for the first 5 years; and 

* training could be financed through existing EIC sources and status Indians 

through post-secondary education for university and college accredited courses. 

3. Recommendation: CANDO recommends that the government of Canada devolve six 

person years to the Council for the Advancement of Native Development Officers in support 

of the Councils efforts to and coordinate education and training for Native people across 

Canada. 

Discussion: The six person years will be responsible for the following tasks: 

* consultation and coordination at the community level. (2 person years); 

* the development of curriculum in identified gaps. (2 person years); and 

* consult and negotiate for training courses with Native educational institutions, 

universities and colleges. (2 person years) 

4. Recommendation: CANDO recommends that the government of Canada, through the 

Native controlled Training Agency enhance the capacity of Native Education and Training 

Institutes to design and deliver, under the direction of the Native controlled Training 

Agency, culturally sensitive curriculum for Native community, business, and economic 

development. 

Discussion: There is a significant need to provide training for Native peoples which would 

contribute to economic development and self-government within communities. The training 

and support are necessary to assist Native peoples in increasing the capacity of their staff 
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research and development, and training of trainers. 

The training initiative would build on existing Native peoples institutions, formation 

of institutions and courses where there are gaps, and development of innovative alliances in 

highly technical fields when appropriate. 

The training initiative would provide for the accreditation of courses, teachers and 

curriculum by Native peoples institutions. 

Summary: 

We would like to reiterate the fact that there is a need for an accredited program 

that will meet the knowledge and skill gaps that exist. The reader will recall, the knowledge 

gaps we are referring to are: environmental legislation, business corporation acts, sources 

of capital, economic development in other Native communities, sources of labour market 

information, economic theory and principles, business taxation, and, land and natural 

resource management. The skill requirements we are referring to are: making presentations, 

assessing business/economic opportunities and plans, developing plans and economic theory, 

motivating and supporting businesses, facilitating cultural expression, training and managing 

natural resources. 

The program should be accredited, modular, delivered on the reserves and be given 

by a Native training institute. Most importantly, it should be a program that is designed to 

meet the specific needs of the Native EDO's. 
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APPENDIX A 

Programs 



Ninne of insti tution and 
locat ion 

Program and Ent rance 
requ i rements 

Course content and length 
of Program 

Cer t i f i ca t ion 

U N B - F r e d r i c t o n Nativ e studies, appl icants 
should have g r a d e ' t w e l v e , 
only twenty five s tudents 
per term 

O f f e r s a br idging year 
transitional p rogram ¡'or 
First Na t ions s tudents 
prepar ing lor admiss ion to 
regular s tatus in a U N B 
facul ty. Leng th o fcou r . s e 
is one year. 

eligibil i ty to t ransfer 
into u d e g r e e p rogram 

Big Troni L a k e '¡ 'raining 
p rogram (abor ig inal 
t ra ining inst i tut ion )-Big 
'I ront Lake 

Leonoiu ic d e v e l o p m e n t 
p rogram. N o formal 
en t rance requi rements . 

Economic deve lopmen t , 
lilc skills, bookkeep ing , 
communica t ions - theory , 
account ing ,bus iness , 
f inancial mg t ,med ia and 
nat ive studies, word 
process ing , compute r s , 
nat ive language newsle t te r 
p roduc t ion wri t ing, 
m o d e r n indian 
psychology . This 
program is 41 weeks . 

non-cred i ted cer t i f ica t ion, 
only twe lve peop le 
a l lowed per course . 

C a m b r i a n Co l l ege -
Sudbury 

Nativ e studies(Jand mgt) . 
Level 2 en t rance 
r equ i remen t ; appl icants 
should luive grade 12 or 
mature student status. 

Nat ive cul ture and 
her i tage, commun ica t i ons , 
land mgt . self-
de te rmina t ion for first 
nat ions , sociology of 
communi ty l ife, land 
acquis i t ions and 
resources , land use and 
negot ia t ing strategies, 
law, field p rac t i cum, 
va lua t ion of land, 
cont rac ts and ag reements , 
in t roduct ions to 
accoun t ing and f inancial 
s ta tements , o rganiza t iona l 
behaviour , inves tment 
mgt . , in t roduct ion to 
mic ro-compute r s . This 
p rogram is 2 yrs. 

D ip loma . 



N a m e of insti tution and 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Cour se con ten t and length 
of P rogram 

Cer t i f i ca t ion 

C a m b r i a n Co l l ege -
Sudburv 

Nat ive s tudies p rogram. 
Level 2 en t rance 
requ i rement , the appl icant 
must have a g rade 12 
d ip loma or ma tu re s tudent 
status. 

Engl ish, ma th , genera l 
sc ience , C a n a d i a n na t ive 
peop le , na t ive cul ture arid 
her i tage, intro. to O j i b w e 
language , s e l l ' awarenes s , 
c o m m u n i c a t i o n , 
con tempora ry nat ive 
concen t s , self 
de te rmina t ion/Fi rs t 
na t ions , career p lann ing 
length of p rogram is one 

y r-

D i p l o m a 

C a m b r i a n Co l l egc -
Sudbury 

Nativ e studies, level 2 
en t rance requ i rement ; 
g rade 1 2 d ip loma or 
ma tu re s tudent status. 

Engl ish , ma th , compute r s , 
intro to small business , 
va r ious skills i.e. trades. 
Th i s p rog ram lasts for 
two years. 

D i p l o m a 

Car lc ton Univers i ly-
< Htawa 

C o m m u n i t y socio-
e c o n o m i c 
development) , university 
level) app l ican ts should 
posses an Ontar io 
Secondary School 
Dip loma including six 
O . A . C ' s with a m i n i m u m 
of (>5% or successfu l 
comple t ion of Q - y c a r in a 
uni \ ersity. 

Social work . The p rogram 
is 4 years long. 

B a c h e l o r of social work 
h o n o u r s d e g r e e 

C o n f e d e r a t i o n C o l l e g e of 
App l i ed Arts and 
T e c h n o l o g y ( c o m m u n i t y 
co l l ege ( -home and g roup 
studv 

Bus iness adminis t ra t ion 
program. leve l 1 en t rance 
requ i rements ; there are no 
formal en t rance 
r e q u u e m e n t s . 

F u n d a m e n t a l s of typing, 
one write system and 
audits , bus iness 
c o m m u n i c a t i o n s , o f f i c e 
p rocedures , legislat ion, 
bus iness engl ish , 
accoun tab le cont r ibut ions , 
bus iness math , Band 
counci l resolut ions , B a n d 
adminis t ra t ion . The length 
of the p rogram d e p e n d s 
on the workshop . 

Cer t i f i ca te of c o m p l e t i o n 
if the s tudent is 
regis tered wi th the 
col lege . 



N a m e of insti tution and 
location 

Program and l int rance 
requ i rements 

Course content and length 
of P rogram 

Cer t i f ica t ion 

Confede ra t i on Co l l ege of 
Appl ied Arts and 
T e c h n o l o g y - h o m e and 
g roup study. 

Publie adminis t ra t ion 
p rogram. 1'his program 
lias 110 formal 
requirements ' . level 1 
en t rance requi rement . 

A d m ini stia tion commi t t ee 
mee t ings band counci l 
resolut ions, one write 
system and audits , o f f i ce 
m a n a g e m e n t , bus iness 
communica t ions , band 
enterpr ises , accoun tab le 
contr ibut ions, the length 
of the p rogram var ies on 
the 

\vorkshop(cor respondenee 
course) 

Cer t i f ica te of comple t i on 
if the s tudent regis tered 
with the co l l ege 

C o n f e d e r a t i o n Co l l ege of 
Appl ied Arts and 
T e c h n o l o g y - T h u n d e r May 

Musiness adminis t ra t ion 
level 2 en t rance 
r equ i remen t ; appl icants 
require a g rade 12 
d ip loma or ma tu re student 
status 

Accoun t ing , 
en t repreneursh ip . ma th 
skills deve lopmen t , 
bus iness law, 
commun ica t i ons , 
sociology and c o m m u n i t y 
life, e c o n o m i c 
deve lopmen t , commi t t ee 
mee t ing and minu te , 
personnel mgt . , bands and 
nat ive organ iza t ions 
introduct ion to compute r s , 
Gov' t s tructure and 
funct ion , mic ro c o m p u t e r 
appl icat ions , proposa ls 
and fund raising, 
m a n a g e m e n t psycho logy , 
bus iness ma th , small 
business , topics in nat ive 
mgt. . The length of the 
program is 2 years. 

Pos t - secondary D ip loma . 

First Na t ions Techn ica l 
Inst i tute (abor ig inal 
t raining insti tute)-
var ies (min in ium of ten 
s tudents requ i red) 

Musiness adminis t ra t ion 
program, level 2 en t rance 
r equ i remen t ; appl icants 
must have grade 12 or 
mature s tudent status. 

Prior learning assessment , 
commun ica t i ons , 
accoun t ing , small 
bus iness mgt . , bus iness 
ma th , marke t ing , intro. to 
mic rocompute r s , O.M., 
bus iness in society , 
bus iness law, 
compute r i zed spreadsheet 
and account ing , retai l ing, 
p lanning , and control , 
economics , sales and 
sa lesmanship . The length 
of the p rogram is 2 years. 

D ip loma 



N u m e of inst i tut ion and 
loca t ion 

Program and Lnt rance 
r equ i r emen t s 

Cour se content and length 
of P rog ram 

Cer t i f i ca t ion ^ ^ fl 

L a m b t o n 
Co l l egc (abor ig ina l 
c o m m u n i t y college)--! 
w e e k s on the reserve/f t 
w e e k s on c a m p u s 

O f f i c e adminis t ra t ion 
p rogram. Level 4 
en t rance requ i rements , 
app l ican ts should be 
opera t ing a small 
p rogram, or cons ider ing 
instruct ion of o f f i ce 
technology . 

O f f i c e technology and 
equ ipmen t , o f f i ce n e e d s 
analys is , m a n a g e m e n t of 
t echno logy , c h a n g e s in 
the o f f i ce , hands on 
c o m p u t e r and so f tware 
t raining, D O S , 
W o r d p e r f e c t 5.1 
in t roduct ion, Lotus 1-2-3, 
accoun t ing sof tware . The 
length of this p rogram is 
10 weeks . 

Cer t i f i ca te 

L a m b t o n Col lege-o i l site 
at band admin i s t ra t ion 

Publ ie adminis t ra t ion 
p rogram. Level 2 
enti a nee requ i rement ; 
app l ican ts must be 1S 
years of age ,have grade 
12 d ip loma , be a m e m b e r 
of an Indian band , also, 
app l ican ts should be 
pe r fo rming the dut ies of 
m a n a g e r or supervisor 
w ithin band 
adminis t ra t ion 

N u m e r a c y , l i teracy, 
c o m p u t e r basics, 
c o m m u n i c a t i o n s m a n a g e m 
cut / in terpersonal skills. 
This p rogram is 11 
m o n t h s in length. 

Admin i s t r a t i o n / m a n a g e m 
ent ski l ls Cer t i f i ca te 

I . ambton Co l l ege -
Rivers ide c a m p u s - S a r n i a 

Publie adminis t ra t ion 
p rogram. Level 1 
en t rance requ i rement : the 
appl icant requi res 
m e m b e r s h i p with an 
Indian band , and should 
p re fe rab le live on a 
reserve 

Indian Act , 
f e d e r a l / P r o v i n c i a l Acts , 
basic o f f i ce p rocedures , 
band adminis t ra t ion , band 
responsibi l i t ies for 
counc i l lo r s ,Ch ie f s and 
commi t t ees . The length 
of the p rogram is 12-36 
weeks . 

B a n d m a n a g e m e n t 
Cer t i f ica te . 

1 . ambton Co l l ege -
Rivers ide c a m p u s - o n / o l ï 
r e s e n e , on site visits to 
par t i c ipan ts bus iness . 

Small bus iness 
adminis t ra t ion p rogram. 
Level 4 en t rance 
requ i rement : the appl ican t 
should be opera t ing a 
small bus iness 

Manua l b o o k k e e p i n g , 
a ccoun t s 
pa\ able/receiv able , m o n t h 
end s ta tements , genera l 
ledger , bank 
reconci l ia t ion. Th i s 
p rogram is 10 w e e k s in 
length. 

Cer t i f i ca te 



N a m e of insti tution and 
locat ion 

Program and Entrance 
requ i rements 

Course content and length 
of Program 

Cer t i f ica t ion 

L a m b t o n Co l l ege -
Rivers ide ca inpus -on 
reseiv e(prelerabl> ) 

Smal l bus iness 
adminis t ra t ion program. 
Level 2 en t rance 
requ i rement : appl icants 
should be 18 years of 
age . and preferably have 
a g rade 12 d ip loma. 

Small bus iness 
env i ronment , self-
e m p l o y m e n t opt ion, start-
up, the business plan, 
marke t ing , o rgan iza t ion , 
operat ions , f inancial 
p lann ing The length of 
this p rogram is 16-20 
weeks . 

Cer t i f ica te . 

L a m b t o n Col lege-
Rivers ide c a m p u s - o n / o l ï 
resreve. 

Small bus iness 
adminis t ra t ion program. 
Level 1 en t rance 
requ i rement : appl icants 
should ha\ e a viable 
bus iness idea and a desire 
to work from their h o m e 

Small bus iness p lanning , 
bus iness plan, h o m e 
env i ronment , 
marke t ing , f inance . Th i s 
program is 10 w e e k s in 
length 

Cer t i f ica te 

L a m b t o n Co l l ege -
Rivers ide c a m p u s - o n / o l ï 
reserve . 

Small bus iness 
adminis t ra t ion. Level 2 
en t rance requ i rement : 
appl icants should be 18 
vears of age and 
preferably have a grade 
1 2 d ip loma 

Leadership , c o m m u n i t y 
e c o n o m i c deve lopmen t , 
communica t ions , 
compu te r app l ica t ions 
small bus iness 
m a n a g e m e n t , account ing . 
The length of the p rogram 
is 11 months . 

Cer t i f ica te 

M c M a s t e r Univers i ty-
locat ion is set upon 
request . 

C o m m u n i t y socio-
e c o n o m i c deve lopmen t . 
Level 1 en t rance 
requ i rement ; there are no 
formal requi rements . 

Unders tand ing t e n u s 
fundamen ta l to 
communi ty d e v e l o p m e n t 
work , unders tand ing p lace 
of people in c o m m u n i t y 
d e v e l o p m e n t work , 
unders tanding the role of 
the c o m m u n i t y 
deve lopmen t worker , 
example s of communi ty 
deve lopmen t p rograms , 
communi ty d e v e l o p m e n t 
p lanning , c o m m u n i t y 
deve lopmen t act ion. The 
length of this p rogram is 
5 days. 

N o fo rmal cer t i f ica t ion 



N i n n e (if ins t i tu t ion a n d 
loca t i on 

P r o g r a m a n d L n t r a n c e 
r e q u i r e m e n t s 

C o u r s e c o n t e n t a n d l eng th 
o f P r o g r a m 

C e r t i f i c a t i o n 

N o r t h e r n C o l l e g e 
( c o m m u n i t y c o l l e g e ) -
S o u t h 
P o r c u p i n e ( T i m m i n s ) 

C o m m u n U v soc io -
e c o n o m i c d e v e l o p m e n t . 
Leve l 2 e n t r a n c e 
r e q u i r e m e n t s : a p p l i c a n t s 
r e q u i r e g r a d e 12 d i p l o m a 
or m a t u r e s tudent s tatus. 

B a s i c c o m m u n i c a t i o n a n d 
l e a d e r s h i p skil ls , 
C a n a d i a n G o v ' t a n d the 
l aw , in t ro to c o m m u n i t y 
d e v e l o p m e n t , i n t r o d u c t i o n 
to h e a l t h a w a r e n e s s , 
n a t i v e s tud ies , 
k e y b o a r d i n g , c o l l e g e 
o r i en t a t ion . The l eng th o f 
the p r o g r a m is 1 yea r . 

C e r t i f i c a t e . 

T r e n t U n i v e r s i t y -
P e t e r b o r o u g h 

1 Inivers i ly level n a t i v e 
s tud i e s p r o g r a m . Leve l 5 
e n t r a n c e r e q u i r e m e n t ; 
a p p l i c a n t s r e q u i r e an 
u n d e r g r a d u a t e d e g r e e 

E c o n o m i c d e v e l o p m e n t 
a n d m a n a g e m e n t . T h i s 
p r o g r a m is 2 y e a r s in 
l eng th 

M a s t e r o f A r t s in 
C a n a d i a n h e r i t a g e a n d 
d e v e l o p m e n t s t u d i e s 

T r e n t 1 Jn ivers i tv -
P e t c r b o r o u g h 

Unive r s i ty level 
c o m m e r c e p r o g r a m . 
Leve l 3 e n t r a n c e 
r e q u i r e m e n t ; a p p l i c a n t s 
s h o u l d h a v e h igh schoo l 
m a t r i c u l a t i o n w i th g r a d e 
12 eng l i sh a n d m a t h . 

I n t roduc to ry e c o n o m i c 
ana ly s i s , n a t i v e e c o n o m i c 
d e v e l o p m e n t , i n t r o d u c t i o n 
to iiigt. in n a t i v e 
o r g a n i z a t i o n s , 
e n t r e p r e n e u r s h i p a n d 
smal l b u s i n e s s 
a c c o u n t i n g , m i c r o / m a e r o -
e c o n o m i c theo ry , 
m a n a g e r i a l p l a n n i n g a n d 
con t ro l , a d m i n i s t r a t i o n 
a n d po l i cy , n a t i v e 
c o m m u n i t y d e v e l o p m e n t , 
s t ra teg ic mg t . 'The l e n g t h 
o f the p r o g r a m is 4 yea r s . 

I I o n o u r s B a c h e l o r o f 
A d m i n i s t r a t i o n 
s t u d i e s ( N M H I ) e m p h a s i s ) 

Trent I In ivers i ty-
P e t e r b o n u i g h 

t Inivers i ly level 
c o m m e r c e p r o g r a m . 
1 .evel 3 e n t r a n c e 
r e q u i r e m e n t : a p p l i c a n t s 
shou ld h a v e h igh schoo l 
m a t r i c u l a t i o n wi th g r a d e 
1 2 e n g l i s h a n d m a t h 

E c o n o m i c s , c o m m u n i t y 
d e v e l o p m e n t , c o m m u n i t y 
b a s e d e c o n o m i c 
d e v e l o p m e n t , mgt . , 
a c c o u n t i n g , a b o r i g i n a l 
e c o n o m i c d e v e l o p m e n t , 
O . B . in a b o r i g i n a l 
o r g a n i z a t i o n s . 'The l e n g t h 
o f th is p r o g r a m is 3 
years . 

B a c h e l o r o f A r t s ; 
B a c h e l o r o f 
Ar ts ( I I o n o u r s ) 

Trent I Jn ivers i ty -
P e t e r b o r o u g h 

B u s i n e s s a d m i n i s t r a t i o n 
p r o g r a m . Leve l 2 
e n t r a n c e r e q u i r e m e n t ; 
a p p l i c a n t s shou ld h a v e a 
g r a d e 12 e d u c a t i o n , o r 
qua l i f y a s a m a t u r e 
s tuden t . 

F u n d a m e n t a l s o f 
a c c o u n t i n g , i n t r o d u c t i o n 
to m a r k e t i n g , m g t . in 
a b o r i g i n a l o r g a n i z a t i o n s , 
e n t r e p r e n e u r s h i p , n a t i v e 
e c o n o m i c d e v e l o p m e n t , 
Canadian sma l l bus iness . 
T h i s p r o g r a m is 2 y e a r s 
in l eng th . 

D i p l o m a 



N a m e of insti lulion and 
locat ion 

Program and Ent rance 
requ i rements 

Course content and length 
of Program 

Cer t i f ica t ion 

Nat ive Training Institute 
of Quebee (abo r ig ina l 
t raining inst i tut ion)-
theoret ical t raining in 
Q u e b e c ci ty; prac t ieum in 
a Na t ive organiza t ion . 

Bus iness adminis t ra t ion 
p rogram. Level 2 
en t rance requ i rement ; 
should have grade 12 
d ip loma , c o m p l e t e a 
ques t ionnai re on 
evalua t ion of know ledge 
and must take part in a 
select ion interview. 

A r e a s of specia l iza t ion 
include pro jec t mgt . , 
bus iness manage r , 
e c o n o m i c dev e lopmen t 
m a n a g e m e n t , b a n d or 
organiza t ion m a n a g e m e n t . 
This p rogram is only 52 
weeks . 

Co l l ege cer t i f icat ion. 

Alber ta Vocat iona l 
Cen t re -Lesse r Slave 
Lake! voca t iona l 
ins t i tu l ion)-Lesser -Siavc 
Lake 

Public adminis t ra t ion 
p rogram. Level 1 
en t rance requ i rement ; 
p r e fe rence is g iven to 
ful l - t ime e m p l o y e e s of 
reserve or se t t lement 
o f f i ce s with at least three 
m o n t h s of exper ience in a 
manager ia l posi t ion. 

Interpersonal 
c o m m u n i c a t i o n s for 
manage r s , stress and tune 
mgt. , personnel admin . , 
publ ic speaking , f inancia l 
mgt . , par l imentary 
procedures , compu te r 
account ing , f und ing -
sources and appl ica t ions , 
polit ical sc ience law, 
communi ty p lanning , 
p rogram deve lopmen t . 
The length of the p rogram 
is 20 weeks . 

Cer t i f i ca te of p rog ram 
comple t ion . 

M a s k w a c h c e s Cul tura l 
Col lcge-I lobbeit ia A B . 

1 Inn ersily t ransfer 
p rogram. Level 3 
en t rance requi rements ; 
appl icants should have 
M C C univers i ty /col lege 
prepara t ion cer t i f icat ion, 
high school matr icula t ion , 
or mature s tudent status. 

Var ious universi ty level 
courses . The length of 
the program is 2 years . 

D ip loma in genera l 
studies. 

Nor thern Alberta Institute 
of Technology), vocat ional 
inst i tute)-on site 
Edmon ton ,S tony Plain 

Bus iness adminis t ra t ion 
p rogram. Level 1 
en t rance requ i rement ; no 
formal requi rements , 
Inns ever N A I T gears the 
program to band 
counci l lors and 
adminis t ra tors 

Interpersonal skills, t ime 
mgt and goal sett ing, 
problem solving and 
decis ion mak ing , 
personnel mgt . , 
c o m m u n i c a t i o n skills. 
The length of the program 
is 5 days. 

Bas ic bus iness 
m a n a g e m e n t con t inu ing 
educa t ion cer t i f ica te 

Nor the rn Alberta Institute 
of Techno logy-on- s i t e 
E d m o n t o n , Stony Plain 

Publie adminis t ra t ion 
p rogram. Level 1 
en t rance requi rements ; no 
formal requi rements , 
NAI T des igns the 
seminars for Band 
counc i l lo r s .managcrs and 
adminis t ra t ive support 
personnel . 

Accoun t ing , t ime mgt. 
and goal sett ing, mee t ing 
sk i l l s ,managing change 
and organiza t ional 
deve lopmen t , publ ic 
speaking, problem solving 
and dec is ion mak ing , 
forecas t ing and long term 
planning. The length of 
the program is 5 days. 

non-cred i t cer t i f ica te 
a l ter comple t ing the one-
day course 



N a m e of insti tution and 
locat ion 

Program and Lnt ranee 
r equ i r emen t s 

Cour se con ten t and length 
of P rogram 

Cer t i f i ca t ion 

Univers i ty of Alber ta -
L d m o n t o n 

Nat ive studies. Level 3 
en t r ance requ i rements ; 
should have a 
matr icula t ion high school 
d ip loma ; they will also 
cons ide r ma tu re s tudents 
with engl ish 30 and a 
level 30 human i t i e s or 
sc ience course 

Languages : nat ive issues, 
abor iginal self-gov' t , 
na t ive e c o n o m i c 
d e v e l o p m e n t , na t ive law, 
mgt . issues in nat ive 
c o m m u n i t i e s , 
con tempora ry nat ive art, 
the met is , na t ive heal th 
issues, c o m m u n i t y 
research me thods , na t ive 
c o m m u n i c a t i o n and 
negot ia t ion strategics, 
na t ive land use research 
and p lann ing , nat ive 
c o m m u n i t y d e v e l o p m e n t 
processes . This p rogram 
is 4 yea r s in length. 

B .A. (nat ive s tudies) 

Kat ivik School 
Board (abor ig ina l t ra ining 
inst i tut ion)-on site 

Bus iness adminis t ra t ion . 
Level 1 en t rance 
requ i rements ; there are no 
formal requi rements . 

Managemen t / admin i s t r a t i o 
n courses , in t roduct ion to 
m i c r o c o m p u t e r s ( I B M 
vers ion) , bus iness 
c o m m u n i c a t i o n s 
(Inuki tut) , b o o k k e e p i n g 
for service bus inesses , 
in t roduct ion to 
m i c r o c o m p u t e r s (apple 
vers ion) , p r o g r a m m i n g , 
in t roduct ion to e c o n o m i c s 
( Inuki tut and Lngl ish, 
how to start a small 
bus iness N u n a v i k and 
Lnglish). The length of 
the p rogram is two w e e k s 
(max . ) 

none at the p resen t t ime 

Na t ive Tra in ing Insti tute 
of Q u e b e c (Abor ig ina l 
Tra in ing Inst i tu t ion)-on 
r e s e n e and in m a j o r 
cen t res in Q u e b e c , 
On ta r io and N e w B r u n s 

Lnt rcprencursh ip 
p rogram. Level 1 
en trance r equ i r emen t s 
there are no formal 
prerequis i tes 

Lnt rcprencursh ip in a 
Na t ive sett ing. The 
length of the program is 3 
days . 

C o n t i n u i n g e d u c a t i o n 
unit 

Na t ive Tra in ing Insti tute 
of Q u e b e e - a n y w h e r e in 
C a n a d a 

Bus iness Adminis t ra t ion 
Program. Level 1 
en t rance requi rements . 
There are no formal 
prerequis i tes 

The m a n a g e r and the 
organiza t ion , the bus iness 
cyc le and resources 
p lann ing , roll and 
func t ions of a Boa rd of 
Directors , f inancia l 
m a n a g e m e n t , the length 
of the program is 3 to 4 
d a y s 

con t inu ing e d u c a t i o n uni t 



N a m e of inst i tut ion and 
locat ion 

Program and Entrance 
requ i rements 

Course content and length 
of Program 

Cer t i f ica t ion 

B lue Qui l l s f i r s t Na t ion 
Col lcge-S t .Pau l AB. 

Bus iness Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s require a g rade 
12 d ip loma , a skills 
appraisal and an in terview 

Bus iness Adminis t ra t ion: 
f inancial math , marke t ing , 
pr inciples in e c o n o m i c s , 
pr inciples in m a n a g e m e n t , 
organiza t ional behav iour , 
account ing , pe rsonne l 
adminis t ra t ion , bus iness 
compute r s , bus iness 
f inance , bus iness law, 
bus iness pol icy. 
M a n a g e m e n t Studies: 
m a n a g e m e n t , h u m a n 
resources , marke t ing , 
accoun t ing , f inance . The 
length of the p rogram - I 
year (cer t i f icate) ; 2 yea r s 
(d ip loma) 

Cer t i f i ca te /Dip loma 

M a s k w a e h e e s Cul tura l 
Col lege- I l o b b e m a A B . 

Public Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s require grade 
1 2 d ip loma or mature 
s tudent status 

Engl ish , ma th . Cree 
studies, in t roduct ion to 
economics , in t roduct ion 
to m a n a g e m e n t , Cree 
l anguage , 
Univers i ty /Col lege 
learning strategies, 
introduct ion to 
account ing , t raining, 
leadership and 
commun ica t i on , 
organizat ional behav iour 
and design, Cree , 
in t roduct ion to 
g o v e n u n e n t , Universi ty 
t ransfer e lect ives , 
personnel m a n a g e m e n t 
and labour relat ions, 
cul tural camp . T h e 
length of the p rogram is 2 
years. 

B a n d M a n a g e m e n t 
Cer t i f ica te 

M a s k w a e h e e s Cul tural 
Col lege-I lobbeiiui A B . 

Business Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
Appl ican t s require g rade 
12 d ip loma or mature 
s tudent status. 

Cree l anguage , Cree 
studies, Engl ish, ma th , 
m a n a g e m e n t of m o n e y , 
compu te r appl ica t ions , 
in t roductory economics , 
account ing , m a n a g e m e n t 
account ing , Indian publ ic 
adminis t ra t ion, 
organiza t ional behav iour 
and design. The length 
of the p rogram is 2 years. 

Pos t -secondary 
Cer t i f ica te 



N a m e of insti tution and 
locat ion 

Program and Tintrance 
r equ i r emen t s 

Cour se con ten t and length 
of Program 

Cer t i f i ca t ion 

M a s k w a c h e e s Cul tura l 
Col lcge-1 l o b b e m a AM. 

C o m p u t e r Adminis t ra t ion . 
Level 2 en t rance 
requi rements . App l i can t s 
require g rade 12 d ip loma 
or ma tu re student status 

C r e e l anguage 
d e v e l o p m e n t , 
keyboa rd ing , o f f i ce ma th , 
accoun t ing theory, 
c o m p u t e r history, 
c o m p u t e r c o m p o n e n t s , 
c o m p u t e r theory , 
c o m p u t e r purchas ing , 
word process ing , spread 
sheet m a n a g e m e n t , data 
base m a n a g e m e n t , 
bookkeep ing / accoun t ing , 
desk top publ ish ing , 
c o m p u t e r ne tworks , 
essent ia l D O S . The 
length of the p rogram is 8 
m o n t h s 

Pos t - secondary 
Cer t i f i ca te 

Neeh i Inst i tute 
(Abor ig ina l Training 
[ns l i tu l ion) -Ldmonton 

M a n a g e m e n t Training. 
Level 2 en t rance 
requi rements . H i e l'irsi 
w o r k s h o p is the 
prerequis i te Tor all 
r emain ing w o r k s h o p s 

The ph i losophy of 
m a n a g e m e n t , h u m a n 
resource d e v e l o p m e n t , 
appl ied strategic p lanning , 
fiscal m a n a g e m e n t 
technics , in ternal /external 
relat ions, se lect ive topics 
and p rogram 
m a n a g e m e n t . 1'hc length 
of the p rogram is 30 d a y s 
(six 6 - day w o r k s h o p s ) 

Cer t i f i ca te 

Nor the rn Alber ta Institute 
of Technologs 
(voca t iona l inst i tute)-on-
site E d m o n t o n . Stony 
I ' lam 

Bus iness Admins t ra t ion 
Program. Level 1 
en t rance requi rements . 
'There arc no l'ormai 
r equ i rements 

In t roduct ion to 
mic rocompute r s , on 
r e s e n e small bus iness 
d e v e l o p m e n t , word 
process ing , compu te r i zed 
accoun t ing , bus iness 
c o m m u n i c a t i o n s , mee t ing 
and con fe r ence skills, 
o ther m a n a g e m e n t re la ted 
courses as reques ted . T h e 
length of the program 
var ies d e p e n d i n g on need . 

Non-c red i t Cer t i f i ca te 



N a m e of insti tution and 
locat ion 

Program and Ent rance 
requ i rements 

Course content and length 
of Program 

Cer t i f ica t ion 

Nor thern Alber ta Insti tute 
of Technology-011-site 
E d m o n t o n . Stony Plain 

Public Adminis t ra t ion 
Program. Level 1 
en t rance requi rements . 
There arc no formal 
requi rements . 

Accoun t ing , m a n a g e m e n t , 
dec is ion mak ing , pro jec t 
m a n a g e m e n t , p lanning , 
commun ica t i ons , pol ic ies 
and adminis t ra t ion , law 
(Band , labour and 
contract) , communi ty 
deve lopmen t , computers . 
Length of the p rogram is 
17 m o n t h s (3 c lassroom 
days and 4 on the j o b 
days per band per m o n t h ) 

Non-c red i t Cer t i f ica te 
a w a r d e d a f t e r 17 months . 

Old Sun C o m m u n i t y 
Col lege-Ci lc ichcn AH. 

Bus iness Adminis t ra t ion 
Program. Level 1 
en t rance requi rements . 
All interested Abor ig inal 
persons are encouraged to 
apply , mus t be 18 yea rs 
of age 

Accoun t ing , marke t ing , 
m a n a g e m e n t , ma th , 
statistics. Length of the 
program is 1 year. 

Cer t i f ica te 

Southern Alber ta Institute 
of Techno logy 
(voca t iona l institute )-
Calgary 

Public Admins t ra t ion 
Program. Level 1 
en t rance requi rements . 
R e q u i r e m e n t s vary on the 
course and band needs. 

C o m m u n i c a t i o n s , 
accoun t ing , dec is ion 
mak ing , band 
m a n a g e m e n t , o f f i ce 
m a n a g e m e n t , personnel 
m a n a g e m e n t , t ime 
m a n a g e m e n t , team 
building. The length of 
p rogram var ies depend ing 
on the course and band 
needs . 

Cer t i f ica te 

Univ ersity of Ca lgary Nativ e Studies Program. 
Lev el 3 en t rance 
requi rements . Appl ican ts 
should have High School 
matr icula t ion , for 
a ccep t ance into the 
Universi ty of Calgary . 
S tudents w h o do not mee t 
basic adminis t ra t ion 
criteria, but have ma tu re 
student status may be 
admit ted under special 
c i r cums tances 

The Universi ty of Calgary 
o f fe r s Nat ive s tudies 
courses , th rough 
an th ropo logy , 
a rchaeo logy , C a n a d i a n 
studies, curr iculum and 
instruct ion, educa t iona l 
policy and adminis t ra t ive 
studies, history, 
l inguist ics, Nat ive 
languages', poli t ical 
sc ience, psychology and 
sociology. The length of 
the p rogram is 4 years . 

Bache lo r of Ar ts 



N a m e of inst i tut ion and 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Cour se con ten t and length 
of Program 

Cer t i f i ca t ion 

Univers i ty of Le thbr idge Bus iness Admin is t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s require mature 
student status. 

Intro to m a n a g e m e n t , 
accoun t ing . O B , personne l 
m a n a g e m e n t and labour 
relat ions, raising capi ta l 
and m o n e y , publ ic 
f inance policy and 
p rocedures , m a n a g e m e n t 
in Abor ig ina l 
c o m m u n i t i e s and 
organiza t ions , socio-
e c o n o m i c p lann ing in 
Abor ig ina l C o m m u n i t i e s , 
o rgan iza t ion and des ign 
of Abor ig ina l and 
bus iness and enterpr ises 
and e c o n o m i c 
d e v e l o p m e n t projects , 
t raining, leadership and 
c o m m u n i c a t i o n skills, 
deve lopmen t pro jec ts , 
agr icul ture prod, m g m t . , 
small bus iness mgmt . , the 
e c o n o m i e s of Indian, Inuit 
and Met i s peoples . Na t ive 
laws and e c o n o m i c 
deve lopmen t s . The 
length of the program is 1 
year . 

Cer t i f i ca te in 
M a n a g e m e n t 

Univ ersity of Le ihbr idge . Universi ty level 
C o m m e r c e degree . Level 
4 en t rance requi rements . 
App l i can t s require 2 years 
of Arts and Sc iences with 
speci f ic core 
requi rements . 

Rais ing capi ta l , socio-
e c o n o m i c p lann ing , publ ic 
f inance , small bus iness 
mgmt . , compara t i ve 
mgmt . , s t ra tegies of 
Abor ig ina l peoples , 
Nat ive law and es .dev . , 
o rgan iza t ion , des ign of 
Abor ig ina l bus iness 
enterpr ises and e c o n o m i c 
d e v e l o p m e n t pro jec ts , 
adminis t ra t ive sys tems, 
profess ional consul t ing . 
The length of the p rogram 
is 4 yea r s ( inc luding first 
two years of core 
r equ i r emen t s ) 

Bache lo r of M a n a g e m e n t 

D e g r e e 



Ninne of insti tution and 
locat ion 

Program and Lnt ranee 
r equ i r emen t s 

Course con ten t and length 
of P rogram 

Cer t i f ica t ion 

Universi ty of Lc thbr idgc 
- Facully of 
Managemen t - I .e thbridge 
and Nat ive c o m m u n i l i e s 
in N.W.'I ' . . H .C. .Man. .and 
On ta r io 

I business Adm inistration 
Program. Level 1 
en t rance requi rements . 
Basic literacy is required. 

Opera t ions , accoun t ing , 
marke t ing , bus iness p lan , 
s trategy, finance. The 
length of the p rogram 
var ies b e t w e e n 15 d a y s 
and 7 weeks . 

Recogn i t ion of Tra in ing 
Cer t i f ica te 

Universi ty of Lc thbr idgc 
- Facul ly of 
M a n a g c m e n t - L e t h b i idge 
and Nat ive c o m m u n i t i e s 
in N.W. ' I ' . ,Man. . B.C. , 
and Ont . 

Public Adminis t ra t ion 
Program. Level 1 
en t rance requi rements . 
Basic literacy is 
r e c o m m e n d e d . 

First level supervisor , 
midd le m a n a g e r , senior 
manage r , band o w n e d 
corpora t ion ch ie f 
executiv e, band counse l 
orientat ion. Leng th of the 
program var ies 2 to 15 
workshop days. 

Recogn i t ion of Tra in ing 
Cer t i f ica te 

Univers i ty of Lcthbr idgc , 
Facul ly of M a n a g e m e n t -
Le thbr idge and Nat ive 
eommuni t i e s in N.W.'I ' . . 
B .C. . Man . and Ont . 

Public Adminis t ra t ion 
Program. Level 1 
en t rance requi rement . 
Basic literacy is 
r e c o m m e n d e d . 

Organ iza t iona l des ign, 
Canad ian Indian labour 
law, e c o n o m i c 
deve lopmen t of f icer , 
e f fec t ive communica t ions , 
negot ia t ing technics , 
f inanc ing Nat ive 
organiza t ions , conf l ic t 
resolut ion, cop ing with 
change , media relat ions, 
project m a n a g e m e n t , team 
bui ld ing, Nat ive tourism. 
The length of p rog ram 
varies. 

Recogn i t ion of Tra in ing 
Cer t i f ica te 

Ass in ibo inc C o m m u n i t y 
Co l l ege -
Brandon .Man i toba 

C o m m u n i t y Socio-
e c o n o m i c Deve lopmen t 
Program. Level 1 
en t rance requi rements . 
Mature student with 
related work exper ience , 
s incere interest in he lp ing 
people , sensitivity to 
d e v e l o p m e n t inter-
personal skills, 
func t ion ing at a grade 10 
level with good reading 
skills R e s u m e should 
a e c o m p a n v appl ica t ion 

Study skills, wri t ing 
skills, inter-personal 
commun ica t i on , 
counse l l ing and 
in terv iewing, p sycho logy . 
Nat ive studies, 
g o v e r n m e n t and the law, 
adminis t ra t ive procedures , 
communi ty resources , 
c o m m u n i t y deve lopmen t , 
c o m m u n i t y proposa ls and 
projects , communi ty 
recreat ion, c o m m u n i t y 
issues, f inancial 
adminis t ra t ion , computers . 
The length of the program 
is 10 months . 

N o entry 



N a m e of insti tution and 
locat ion 

Program and 1 in t rance 
r equ i r emen t s 

Course con ten t and length 
of Program 

Cer t i f i ca t ion 

K e e w a t i n C o m m u n i t y 
C o l l e g e - T h e I 'as M.B. 

Na t ive Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s require a g rade 
12 d ip loma with credi ts in 
g rade 12 engl ish and 
math or ma tu re s tudent 
s tatus (20 years of age or 
older . A c a d e m i c 
equ iva lency for the a b o v e 
r equ i r emen t s a t ta ined 
through an approv ed 
Aduli Educa t ion program 
is accep tab le . App l i can t s 
mav be required to take 
an a c a d e m i c d iagnos t ic 
test 

Accoun t ing , e c o n o m i c s , 
c o m m u n i c a t i o n s , data 
process ing , math , 
c o m m u n i t y d e v e l o p m e n t , 
publ ic admins t ra t ion , law, 
repor t wri t ing, 
o rganiza t iona l behav iour , 
research me thods , 
personnel m a n a g e m e n t , 
cross-cul tural issues. 
I .ength of p rogram is 4 0 
weeks . 

Cer t i f i ca te of A t t a i n m e n t 
in B a n d and N o r t h e r n 
C o m m u n i t i e s 

Red River C o m m u n i t y 
Co l l ege -n ine reserves in 
the southeas t reg ion of 
Mani toba 

Tra in ing Proposal . Level 
1 en t rance requi rements . 
Red River C o m m u n i t y 
Co l l ege is p ropos ing a 
training program lor the 
El)( >'s of Borons Riv er. 
Blood Vein, Broken 
Head . B u f f a l o Head , 
Hallow Water . Little 
Black River . Little Grand 
Rapids . Pauingass i and 
Poplar River. 

Role of the E D O , 
int roduct ion to business , 
p roduc t ion m a n a g e m e n t , 
c o m m u n i c a t i o n s , 
in t roduct ion to compute r s , 
m a n a g e m e n t personnel , 
marke t ing , f inance , 
c o m p u t e r appl ica t ions , 
mentorsh ip . T h e length 
of the p rogram is 19 
w e e k s of course work 
over one year . 

Cer t i f i ca te 

Univers i ty of M a m t o b a -
Ciimli. T h o m p s o n . 1 Ieela. 
Winn ipeg . 

C o m m u n i t y socio-
e c o n o m i c deve lopmen t . 
Lev el 4. App l i can t s 
should have at least two 
years expe r i ence in a 
m a n a g e m e n t role. They 
should be suppor ted bv 
their emp loye r and be 
prepared to at tend all the 
m o d u l e s of each course 
dur ing the two years of 
the p rogram. 

Interpersonal and g roup 
skills for managers , 
g o v e r n m e n t sys tems, 
c o m m u n i t y e c o n o m i c 
d e v e l o p m e n t , p lann ing , 
budge t ing and accoun t ing , 
p lann ing and control of 
capi tal pro jec ts , h u m a n 
resource d e v e l o p m e n t , 
o rganiza t ion d e v e l o p m e n t . 
Length of course is 2 
years . 

Cer t i f i ca te 



N a m e of insti tution and 
locat ion 

Program and Entrance 
r equ i r emen t s 

Course content and length 
of P rogram 

Cer t i f ica t ion 

Yellow quill Co l l ege 
(Abor ig ina l C o m m u n i t y 
C o l l e g e ) 
(por tage la 
p ra i r i e ,Mani toba) 

I x o n o m ic 1 J evc lopmen t 
P rog ram. Level 2 
en t rance requi rements , 
g rade 1 2 educa t ion , 1 8 
yea r s of age , 
demons t ra t ed interest or 
apt i tude in subject area. 

Na t ive law, compute r s , 
C a n a d i a n G o v e r n m e n t , 
Nat ive gove rnmen t , 
wri t ing skills, e c o n o m i c 
deve lopmen t , f inancial 
adminis t ra t ion , personnel 
m a n a g e m e n t , Na t ive 
Studies. 
The length of the 

program is 12 months , 
including 2 m o n t h 
prac t icum. 

N o entry 

Arct ic co l l cge -Thebacha 
campus( l -o i l Smi th) 

Business adminis t ra t ion 
program. Level 2 
en t rance requ i rement ; 
app l ican ts should have 
grade 12 d ip loma matu re 
s tudents w h o do not have 
the required academic 
backg round will be 
cons idered individual ly , 
and a c a d e m i c assessment 
examina t i ons may be 
requi ted in English and 
malli. 

marke t ing m a n a g e m e n t 
and research, marke t ing , 
accoun t ing , f inance , ma th , 
economics , 
commun ica t i ons , 
en t repreneursh ip , 
in t roduct ion to publ ic 
adminis t ra t ion, da tabase 
mgmt . , pr inciples of 
mgmt . , h u m a n resources 
mgmt . , word process ing , 
spreadsheets , publ ic 
pol icy, contrac t law, O .B , 
inves tment and taxes, 
statistics, publ ic f inance . 
Nat ive insights 
independent s tudy, 
tour ism, Abor ig inal rights. 
The length of the p rogram 
is 2 years. 

D ip loma 

Arct ic co l l cge -Thebacha 
campus ( l ' o r t Smith-
I hebacha c a m p u s ; 
Y u k o n - Y u k o n c a m p u s ) 

Bus iness adminis t ra t ion 
program. Level 2 
en t rance requ i rement ; 
appl icants should have a 
grade 12 d ip loma. 
Mature s tudents w h o do 
not have the required 
academic background will 
be cons idered 
individual ly , and 
academic assessment 
examina t i ons may be 
required in English and 
math. 

c o m m u n i c a t i o n s 
compute rs , accoun t ing , 
mgmt . , communi ty based 
e c o n o m i c deve lopmen t . 
Nat ive law, Abor ig ina l 
se l f -government , Nat ive 
insight issues. The length 
of the program is 1 
year(cer t i f iea te) , 2 years 
(d ip loma) 

cer t i f i ca te /d ip loma 



N a i n e of insti tution and Program and Ent rance Cour se con ten t and length Cer t i f i ca t ion 
locat ion r equ i r emen t s of Program 

Arc t ic co l lege- c o m m u n i t y socio- The p rogram is del ivered Cer t i f i ca te a w a r d e d at 
Ye l lowkn i l e e c o n o m i c deve lopmen t . in f ive m o d u l a r sessions: the c o m p l e t i o n of e a c h 
e a m p u s ( N u n a l t a , Level 1 en t rance level 1 focuses on level. G r a d u a t e s of the 
T h c b a c h a ) requ i rement ; the p rogram prov id ing basic skills A . M . C . T . O . cour se will 

is des igned I'or indiv iduals required for c o m m u n i t y rece ive a cer t i f ica te in 
w h o work for a munic ipa l adminis t ra t ion . Level 2 mun ic ipa l admin i s t ra t ion 
or se t t lement counci l , a focuses on m g m t skills. f rom St. L a w r e n c e 
hous ing associa t ion , local Level 3 p rov ides co l l ege a n d will be 
educa t ion author i ty , or addi t ional mgmt . training. e l ig ib le to wr i te a 
hand counci l . Level 4 in t roduces an cha l l enge e x a m w h i c h 

au toma ted accoun t ing qua l i f i es them for 
system using A e c P a c p rofess iona l acc red i t a t ion 
sof tware . The a n d a f f i l i a t ion wi th the 
A . M . C . T . O . course is Assoc ia t ion of Mun ic ipa l 
admin is te red through St. C le rks and Treasure r s of 
L a w r e n c e co l lege and Ontar io . 
inc ludes four units: intro 
to local Gov ' t , 
adminis t ra t ive s t ructures . 
f inancial mgmt . , mgmt . in 
small communi t i e s . Laeh 
m o d u l a r is 4 w e e k s in 
length. 



N a m e of insti tution and 
location 

Program and Lntranee 
requ i rements 

Course content and length 
of Program 

Cer t i f ica t ion 

Arct ic col lege-
Yellow kni fe 
e a m p u s ( N u n a t l a , 
T h e b a c h a . 
Ye l lowkn i f e (d ip loma not 
ava i lab le at 
Yellow kn i fe ) ) 

Business /Publ ic 
adminis t ra t ion Level 2 
en t rance requi rements ; 
app l ican ts should have a 
g rade 1 2 d ip loma which 
inc ludes ma th 23 and 
Lnglish 33 (Arct ic col lege 
Lnglish 150). S tudents 
may also be admi t ted as 
mature students. For 
par t - l ime admiss ion into 
some special ized 
cer t i f icate p rograms , there 
is an open admiss ion 
policy. Appl icants , 
howeve r , are encouraged 
to comple t e ma th and 
Lnglish skill upgrad ing , if 
appropr ia te , prior to 
admiss ion . 

accoun t ing , marke t ing , 
bus iness mgmt . , publ ic 
policy mak ing , Na t ive 
studies, mgmt . 
in format ion systems. The 
length of the p rogram is 2 
years. 

d ip loma/cer t i f ica te . 
S tudents in the D i p l o m a 
program m a y choose 
concen t ra t ions in publ ic 
adminis t ra t ion , Bus iness 
adminis t ra t ion , 
accoun t ing and c o m p u t e r 
appl ica t ions . Spec ia l ized 
cer t i f ica tes in bus iness 
admin . , c o m p u t e r 
appl ica t ions , c o m m u n i t y 
admin . , m g m t . / N a t i v e 
s tudies and Tour i sm 
mgmt . may also be 
o f f e r ed f rom yea r to 
year. C o m p l e t i o n o f any 
of the spec ia l ized 
cer t i f icate p r o g r a m s in 
m g m t . p rov ides s tudents 
wi th e ight t ransferab le 
courses to the m g m t . 
s tudies D i p l o m a 
p rogram. C o m p l e t i o n of 
a mgmt . cer t i f ica te will 
guaran tee a s tudent 
fur ther access to 
educa t iona l cho ices 
wi th in the col lege 
system. 

Arct ic co l lege-
Yellow kn i fe 
campus ( Yellow kn i fe ) 

Nat ive s tudies p rogram. 
Level 2 en t rance 
requi rements , appl icants 
should have a g rade 12 
d ip loma. Mature s tudents 
w h o do not have the 
required a c a d e m i c 
b a c k g r o u n d will be 
cons idered individual ly, 
and a c a d e m i c assessment 
examina t ions may be 
required in Lnglish and 
math. 

in t roduct ion to Na t ive 
studies, communi ty d e w 
land c la ims, sc l f -Gov' t , 
Nat ive e c o n o m i c dev. , 
O.B. in Na t ive 
organiza t ions , research 
account ing , compute r s , 
mgmt . communica t ions . 
The length of the program 
is 8 months . 

Cer t i f ica te in 
m a n a g e m e n t or N a t i v e 
studies. 



N a m e of inst i tut ion and 
locat ion 

Program and Ent rance 
requ i rements 

Cour se con ten t and length 
of Program 

Cer t i f i ca t ion 

ATM training 
inc.( inst i tut ion type not 
c lass i f ied) ( lqa lu i t . Polly 
Bay C a p e Dorse t . Rank in 
Inlet) 

Bus iness adminis t ra t ion 
p rogram Level 1 
en t rance requ i rements , all 
interested abor ig inal 
persons are encou raged to 
apply. 

manage r ' s role in t raining, 
f inancial mgmt . , 
in t roduct ion to 
adminis t ra t ion , general 
mgmt . and adminis t ra t ion , 
basic b o o k k e e p i n g , 
in t roduct ion to personnel 
m g m t . . m a n a g i n g h u m a n 
resources , 
c o m m u n i c a t i o n s , 
in t roduct ion to c o m p u t e r s 
for adminis t ra t ion , 
c o m p u t e r account ing . 
The length of the p rogram 
varies. 

cou r ses can be c red i ted 
to Arc t ic co l lege ' s m g m t . 
s tudies p rog ram. 

D e n e n d e h Na t iona l 
o f f ice ( Yellow kn i fe ) ( 
type of inst i tut ion not 
c lass i f i ed) 

Tra in ing program. Level 
1 en t rance requ i rements ; 
app l ican ts must be of 
Dene ancestry . 

secretar ial , l ibrary, 
t echno logy , 
adminis t ra t ion , f inance , 
m a n a g e m e n t , 
env i ronmen ta l , arts and 
cul ture , mapp ing . The 
length of the p rogram 
varies. 

1-3 yea r s of o n the j o b 
e x p e r i e n c e c o m b i n e d 
wi th a c a d e m i c t ra in ing 

N u n a v u t 
S ivun iksavu t (O t t awa . 
Onta r io , type of 
inst i tut ion-not c lass i f ied ) 

land c la ims. Lev el 2 
en t rance requirements-, the 
p rogram is open to young 
limit f rom the TEN claim 
area 

f i e ldwork( inc lud ing data 
co l lec t ion and 
in terv iewing) , pre- and 
pos t -contac t his tory, skill 
d e v e l o p m e n t , in t roduct ion 
to Inuit o rganiza t ions , 
u rban living skills, 
i ndependen t research and 
skill pro jec ts , career 
p lanning , c o m p u t e r 
l i teracy, t racking of 
act ivi t ies of Inuit 
o rganiza t ions , e c o n o m i c 
d e v e l o p m e n t , social and 
cul tural issues, 
env i ronmen ta l issues. 
T h e length of the p rogram 
is 8 months . 

A l g o n q u i n co l l ege 
cer t i f ica te . Th i s p rog ram 
is a coope ra t i ve e f fo r t 
b e t w e e n ' I 'ungavik 
Fede ra t i on of N u n a v u t 
and A l g o n q u i n Col l ege . 
T h e long term ob jec t ive 
is to con t r ibu te to the 
n u m b e r of t ra ined Inuit 
w h o will be ava i l ab le to 
par t ic ipa te in the 
i m p l e m e n t a t i o n of land 
c l a i m s and self-
g o v e r n m e n t . 

N o r t h wes t regional 
co l l ege (co imnun i tv 
co l l ege ) (Nor th Bal t l lb rd . 
Big River . lJni ly( loc. 
va r ies d e p e n d i n g on the 
cour se ) 

Bus iness adminis t ra t ion 
p rogram. Level 1 
en t rance requirements ' , 
there are no m a j o r 
requi rements . 

b o o k k e e p i n g , bus iness 
wri t ing, how to start a 
small bus iness , 
marke t ing ,v i sua l 
re ta i l ing(marke t ing) T h e 
length of the program 
var ies d e p e n d i n g on 
course taken. 

in fo rmat ion not ava i lab le . 



N a m e of insli lution and 
locat ion 

Program and Entrance 
requ i rements 

Course con ten t and length 
of P rogram 

Cer t i f ica t ion 

S a s k a t c h e w a n Indian 
Federa ted 
Col lege(SIFC)(univers i tv7 
abor ig ina l 
co l l ege ) (Reg ina and 
several o f f - c a m p u s 
loca t ions th roughout Ihe 
province . 

I Jniversity level 
c o m m e r c e p rogram. 
Lev el 3 en t rance 
requi rements . Appl ican t s 
should have high school 
matr icula t ion , or obtain 
the permiss ion of the 
SIFC. 

The pr inciples oT Indian 
law, tradit ional 
founda t ions of of Indian 
studies, general band 
admin . & pr inciples of 
band m a n a g e m e n t , band 
bus iness deve lopmen t , 
band p lanning , Indian 
reserve e c o n o m i c 
p lanning , negot ia t ion , 
Indian bus iness law, 
poli t ics & the Canad i an 
Indian, Indian publ ic 
adminis t ra t ion , p lann ing 
& control in Indian publ ic 
organiza t ions , physica l 
resources (subjec ts 
depend on which are of 
concent ra t ion is chosen: 
business adminis t ra t ion , 
publ ic adminis t ra t ion or 
d e v e l o p m e n t 

adminis t ra t ion. Leng th of 
the program is 32 
classes. 

Bache lo r of 
Admin i s t r a t ion D e g r e e 

S a s k a t c h e w a n Indian 
Institute of Technologies 
(Abor ig ina l training 
inst i tut ion - Pr ince 
Alber t ) 

Bus iness Adminis t ra t ion . 
Level 3 en t rance 
requi rements . Appl ican ts 
should have high school 
mat r icu la t ion , wi th a 
strong apt i tude Tor 
Algebra and English 

Accoun t ing , data 
process ing, 
commun ica t i ons , 
Mic roeconomics , 
introduct ion to 
m a n a g e m e n t , ma th of 
f inance, m a c r o e c o n o m i c s , 
marke t ing , statistics, 
organiza t ional behaviour , 
industrial relat ions, 
retai l ing, sa lesmanship , 
credi t and col lect ions , 
purchas ing , taxat ion, 
adminis t ra t ion, money 
and bank ing , commerc i a l 
law, manager ia l 
account ing . Length of 
course is 2 years 

D ip loma in Bus iness 
Admin is t ra t ion 

S a s k a t c h e w a n Institute oT 
Appl ied Sc ience and 
'Technology ( C o m m u n i t y 
Co l l ege - W o o d l a n d 
C a m p u s . Pr ince Albe i t ) 

Bus iness Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
Appl ican t s should have a 
grade 12 d ip loma. 

Accoun t ing , Bus iness 
Adminis t ra t ion , 
M a n a g e m e n t . Leng th of 
p rogram is one or two 
years. 

Cer t i f ica te - 1 year ; 
D i p l o m a - 2 yea r 



N u m e of insti tution and 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Cour se con ten t and length 
of Program 

Cer t i f i ca t ion 

S a s k a t c h e w a n Indian 
Federa ted Co l l ege 
(Abor ig ina l Co l l ege -
Regina and var ious o f f -
c a m p u s loca t ions 
th roughout the p rov ince 1 

Bus iness Adminis t ra t ion 
Program. Level 2 
cutral ice requi rements . 
App l i can t s should have a 
g rade 12 d ip loma , or 
obtain the permiss ion of 
SIFC 

Int roduct ion to 
adminis t ra t ion and 
organiza t iona l behav iour , 
in t roduct ion to f inancia l 
accoun t ing , marke t ing , 
personnel adminis t ra t ion 
and industr ial re la t ions, 
in t roduct ion to 
quant i ta t ive ana lys is and 
opera t ions m a n a g e m e n t , 
in t roduct ion to manager i a l 
accoun t ing , manager i a l 
f inance . Leng th of 
p rogram is 2 years (or 
longer through part t ime 
en ro lmen t ) 

B a c h e l o r of 
Admin i s t r a t i on D i p l o m a 

S a s k a t c h e w a n Indian 
Federa ted C o l l e g e ( S I F C ) 
(Reg ina and va r ious olT-
c a m p u s loca t ions 
th roughou t the p rov ince 

Public Adminis t ra t ion 
Program. Level 2 
en t rance requi rement . 
App l i can t s should have 
grade 12 d ip loma or 
obtain the permiss ion of 
SIFC. 

In t roduct ion to 
adminis t ra t ion and 
organiza t iona l behav iour , 
genera l band 
adminis t ra t ion and 
pr inc ip les of band 
m a n a g e m e n t , band 
bus iness deve lopmen t , 
Indian publ ic 
adminis t ra t ion , 
in t roduct ion to f inancia l 
accoun t , band p lanning. 
Leng th of p rogram is 4 
semesters . 

Cer t i f i ca te of 
Admin i s t r a t ion 

S a s k a t c h e w a n Indian 
Federa ted C o l l e g e ( S I F C ) 
(Reg ina and var ious o f f -
c a m p u s loca t ions) 

Public Adminis t ra t ion 
Program Level 2 
e n h a n c e requi rements . 
App l i can t s should hav e a 
g rade 12 d ip loma or 
obtain (he permiss ion of 
the SIFC 

in t roduct ion to 
adminis t ra t ion and 
organiza t iona l behav iou r , 
in t roduct ion to f inancial 
accoun t ing , in t roduct ion 
to m i c r o e c o n o m i c s , 
l i terature and 
compos i t ion , in t roduct ion 
to compute r s , genera l 
band admins t ra t ion and 
pr inc ip les of band 
m a n a g e m e n t , genera l 
band p lann ing , Indian 
publ ic adminis t ra t ion , 
band bus iness 
deve lopmen t . Leng th of 
course is 8 c lasses of 32 
credit hours over 2 
semes te rs of ful l - t ime 
study 

Cer t i f i ca te in C o n t i n u i n g 
Educa t ion 



N a m e of insti tution and 
locat ion 

Program and Entrance 
requ i rements 

Course content and length 
of Program 

Cer t i f i ca t ion 

T o u o l m o o d l 'ile Hills 
Qu 'Appe l l e Tribal 
Counc i l ( C o m m u n i t y 
Co l l ege - M o o s e J a w ) 

Business Adminis t ra t ion 
Program. Level 3 
en t rance requi rements . 
Appl ican t s should have 
high school mat r icu la t ion 
with a strong apt i tude for 
Algebra and English 

Accoun t ing , data 
process ing, 
m ic roeconomics , 
commun ica t i ons , retai l ing, 
sa lesmanship , 
organiza t iona l behav iour , 
c o m m e r c i a l law, m a t h of 
f inance , m a c r o e c o n o m i c s , 
credi t and col lect ions , 
marke t ing , f inance , 
statistics, adminis t ra t ion , 
manager ia l accoun t ing , 
small business , 
purchas ing , m o n e y and 
banking , taxat ion, 
industrial relations. 
Leng th of course is 2 
years 

D ip loma - The Indian 
Bus iness M a n a g e m e n t 
p rogram is des igned to 
integrate Indian con ten t 
into the exis t ing p rogram 
to m a k e it m o r e 
m e a n i n g f u l and 
appl icab le to Ind ian 
business and 
adminis t ra t ive needs , in 
addi t ion to p rov id ing the 
s tudent wi th a c o m m o n 
first year of bus iness 
e lasscs that c a n be 
appl ied to o ther d i p l o m a 
p rog rams o f f e r e d t l irough 
Pall iser 

Universi ty of 
Saska tehcw an 
(Saska toon) 

Universi ty level Nat ive 
Studies Program. Level 3 
en t rance requi rements . 
Appl ican ts should have 
high school matr icula t ion, 
including matr icula t ion 
English and Math 

Cree , Na t ive studies, 
Nat ive history, Na t ive 
peop les and the Canad i an 
Political process , Na t ive 
l i terature, Nat ive People 
and Just ice in C a n a d a , 
Na t ive peop le and 
D e v e l o p m e n t issues, 
Nat ive peop le and 
nor thern deve lopmen t , 
theoret ical pe rspec t ives in 
Na t ive studies. Length of 
p rogram is 3 to 4 years 

3 years - ( renera i 
Degree ; 4 yea r s -
A d v a n c e d or H o n o u r s 
Degree 

Yukon Co l l ege -
Abor ig ina l t raining 
insti tution (Whi t ehor sc 
and possibly other 
loca t ions in the Yukon) 

Bus iness Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
I'or admiss ion into the 
Cer t i f ica te p rogram, 
appl icants should possess 
g rade 1 2. or equiva len t , 
or hav e mature status (19 
yea rs or o lder , work 
exper ience , instructor 
in terview, en t rance 
testing, etc.) Lor 
admiss ion into the 
d ip loma p rogram, 
appl icants should have 
comple ted the Cer t i f ica te 
program. 

Nat ive His tory , Program 
M a n a g e m e n t , Bus iness 
Law, C o m m u n i t y 
E c o n o m i c D e v e l o p m e n t , 
Accoun t ing , Wri t ten & 
Oral C o m m u n i c a t i o n s , 
In te rmedia te Algebra , 
In te rmedia te Accoun t ing . 
Nat ive Business Law, 
C o m p u t e r Appl ica t ions , 
Mic ro -economics , 
In t roduct ion to 
M a n a g e m e n t , Small 
Bus iness M a n a g e m e n t , 
Marke t ing M a n a g e m e n t . 
Program D e v e l o p m e n t , 
Organ iza t iona l Behaviour . 
Length of p rogram is 8 
months . 

Cer t i f ica te - 12 mon ths ; 
D ip loma - 8 m o n t h s 



N a m e of insti tution ami 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Cour se content and length 
of P rogram 

Cer t i f i ca t ion 

C h e m a i n u s Na t ive 
Co l l ege - Abor ig ina l 
C o m m u n i t y Co l l ege 
(Ladysmi th , B .C. ) 

Bus iness Admin is t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s should have a 
g rade 12 d ip loma 
including g rade I I 
a lgebra , and grade 12 
Lngl ish . or should have 
comple t ed C h c m a n i n u s 
Nat ive Co l l ege Provincial 
Dip loma Program. 

Accoun t ing , O f f i c e 
Procedures , C o m p u t e r s , 
Lnglish. Leng th of 
course is 2 years 

D i p l o m a in Bus iness 
M a n a g e m e n t 

Coqu i t l am Co l l ege -
Copu i t l am (CommunitN 
C o l l e g e ) 

( Hlier - I Jniversity 
Trans fe r Program. Level 
2 en t rance requi rements . 
Appl ican t s should have a 
g rade 12 educa t ion , 
hav ing comple t ed the 
r equ i r emen t s lor the B.C. 
Secondary School 
Gradua t ion Dip loma (or 
its equ iva len t ) with a 
cumula t ive grade point 
ave rage of 2 .25 on a 4 .0 
scale. App l i can t s must 
possess prof ic iency in 
both oral and wri t ten 
Lnglish Length of 
p rogram is 1-2 \ c a r s 

Lngl ish, Accoun t ing , 
Math , L c o n o m i c s . 
Psycho logy , C o m p u t e r 
Sc ience 

Cer t i f i ca te in Bus iness 
Studies , D i p l o m a in 
Bus iness M a n a g e m e n t 

K i l s u m k a l u m Band 
Counc i l - K i l s u m k a l u m 
r e s e n e (Te r race ) 

Public Adnuns t r a t ion 
Program. Level 2 
enti ance requi rements . 
Appl ican t s must have 
grade 12 equ iva lency , as 
measu red by test ing, and 
mus i be on 
u n e m p l o ) men i insurance 
(program funded by-
C a n a d a L m p l o y m e n i and 
Immigra t ion ) 

Na t ive Legal Issues. 
Bus iness 
C o m m u n i c a t i o n s . 
Bus iness L a w , Bus iness 
Math , C a n a d i a n Business . 
C o m p u t e r s , Accoun t ing , 
Publ ic Admin is t ra t ion and 
In te rgovernmenta l 
Rela t ions , Sclf-
G o v e m m e n t , C o m m u n i t y 
M a n a g e m e n t , E f fec t ive 
Supervis ion , Appl ied 
Accoun t ing , Publ ic 
Speaking , Prac t icum 
Placements . Leng th of 
p rogram is 10.5 months . 

Cer t i f i ca te ( equa t e s to 1 
yea r of Bus . Mgin t . p g m . 
at Van C o m m . Co l . ) 



N a m e of insti tution and Program and Entrance Course content and length Cer t i f ica t ion 
locat ion requ i rements of Program 

Nat ive Educa t ion Cen t r e Public Admins t ra l ion Int roduct ion to Canad i an Joint Cer t i f ica te f rom 
- Abor ig ina l Tra in ing Program. Level 2 Business , Bus iness N E C and V a n c o u v e r 
Insti tution ( V a n c o u v e r ) admins t ra l ion program, 

t i r a d e 12 educa t ion , 20 
v cars of age or older , 
career interest in business, 
f inance, admins t ra t ion , 
m a n a g e m e n t , c o m m e r c e 
or related field, interview 
with Na t ive Educa t ion 
Cen t re Admiss ions 
C o m m i t t e e , two letters of 
re fe rence , educa t ion 
assessment test, one page 
essay out l in ing interest in 
p rogram, ev idence of 
stable personal , f inancial 
and family si tuation 

C o m m u n i c a t i o n s , 
Accoun t ing , Bus iness 
L a w , Compu te r s , Public 
Speaking , Nat ive Law, 
Ef fec t ive Supervis ion in a 
Nat ive Sett ing, Appl ied 
Accoun t ing , in a Na t ive 
Sett ing, Bus iness Math , 
Public Adminis t ra t ion and 
In te rgovernmenta l Af fa i r s , 
C o m m u n i t y D e v e l o p m e n t 
in a Na t ive Sett ing, Pre-
e m p l o y m e n t prepara t ion . 
Pract icums. 

C o m m u n i t y Co l l ege 

Na t ive Educa t ion Cen t re Tai lored to communi ty Course content is N o entry 
- Abor ig ina l t raining needs . Level 1 en t rance de te rmined bv the First 
insti tution (In First requi rement . De te rmined Nat ion c o m m u n i t y or 
Nat ion C o m m u n i t y ) by c o m m u n i t y . organiza t ion which 

requests the p rogram, 
together with the Nat ive 
Educa t ion Cent re ' s 
ou t reach Coordina tor . 
Project A c c e s s can assist 
the communi ty ach ieve 
the fo l lowing s e n ices: 
del ivery of pre-voea t iona l 
and e m p l o y m e n t skills 
t raining p rog rams in the 
c o m m u n i t y , deve lopmen t 
of communi ty -based 
curr iculum mater ia ls , and 
training p a c k a g e s that 
ref lect cultural 
exper i ences and 
tradit ional learning styles. 
Leng th of p rogram is at 
discret ion of commun i ty . 



N a m e of insti tution ami 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Course con ten t and length 
of Program 

Cer t i f i ca t ion 

Nicola Valles Insti tute of 
1 eehno logv - Voca t iona l 
insti tute ( M e n i t i . B .C. ) 

Na t ive Bus iness 
Admins t ra t ion Program. 
Level 2 en t rance 
requ i rement . S tudents 
require a g rade I 2 
equ iva lency . Prof ic iency 
in English, Math and 
Study Skills is required. 
C o m p u t e r li teracy is an 
asset. All s tudents 
en ter ing the Bus iness 
M a n a g e m e n t Program for 
the first t ime are a lso 
required to take a two-
week preparat ion course 
cal led "An Int roduct ion to 
Bus iness M a n a g e m e n t " 

E c o n o m i c D e v e l o p m e n t s 
and the L a w , 
Organ iza t ion Behav iour, 
M i c r o c o m p u t i n g , 
Economics , Bus iness 
L a w , M a n a g e m e n t , 
Appl ied G r o u p D y n a m i c s . 
Personnel M a n a g e m e n t , 
Bus iness C o m m u n i c a t i o n , 
C o n s u m e r Behav iour , 
Bus iness Statistics, 
M a n a g e m e n t A c c o u n t i n g , 
Small Bus iness 
D e v e l o p m e n t , 
Ent repreneur ia l 
D e v e l o p m e n t , Strategic 
and Financia l Planning. 
Leng th of course is 1-2 
vears . 

Cer t i f i ca te (1 yea r - 30 
credi ts) ; D i p l o m a (2 
vea r s - 6 0 credi ts ) 

Nico la Val ley Insti tute of 
T e c h n o l o g y - Voca t iona l 
insti tute (Merr i l l , B .C . ) 

Nat ive E c o n o m i c 
D e v e l o p m e n t Program. 
Lev el 2 en t rance 
requi rement . S tudents 
require g rade 1 2 
equ iva lency . Prof ic iency 
in Engl ish. Math and 
Study Skills is required. 
All s tudents en ter ing the 
C o m m u n i t y E c o n o m i c 
D e v e l o p m e n t Program lor 
the first t ime are also 
required to take a two-
week in t roduct ion cal led 
"Int roduct ion to 
C o m m u n i t y E c o n o m i c 
D e v e l o p m e n t " 

M a n a g i n g Financia l 
Resou rces and 
Accoun t ing Sys tems, 
Ven ture D e v e l o p m e n t , 
M a n a g e m e n t , C o m m u n i t y 
Analys is , C o m m u n i t y 
D e v e l o p m e n t , Marke t ing , 
Deve lop ing 
( ) rganiza l ions , Strategic 
and Financial P lanning , 
Indian E c o n o m i c 
D e v e l o p m e n t and the 
Law, M i c r o c o m p u t i n g , 
C o m p u t e r In fo rma t ion 
Sys tems, Techn ica l 
C o m m u n i c a t i o n s , 
In t roduct ion to 
D e v e l o p m e n t 
Corpora t ions , B a n d 
E c o n o m i c D e v e l o p m e n t . 
In t roduct ion to Indian 
Studies , Leader sh ip . 
Problem Solving and 
Dec is ion Making . Length 
of p rogram is 2 years . 

D i p l o m a 



N a m e of insti tution and 
locat ion 

Program and Entrance 
r equ i r emen t s 

Course content and length 
of Program 

Cer t i f i ca t ion 

Nicola Valley Institute of 
Toolinologv - Vocat ional 
institute (Merr i l l , B .C. ) 

Nat ive 1 Economie 
Dev e lopmen t Worke r 
Program. Level 2 
en t rance requi rement . 
( )ther r equ i rement not 
avai lable . 

There are three levels of 
training: the first is a 
basic 2 w e e k accred i ted 
course on C o m m u n i t y 
E c o n o m i c D e v e l o p m e n t 
( C E D ) , the second is a 
Level 1 Cer t i f ica te wh ich 
requires 6 w e e k s of 
training, the third is a 20 
course Dip loma program. 
Level 1: 2 weeks ; Level 
2: 6 weeks ; Level 3: 24 
w e e k s (approx . ) 

Leve l 1 : Accred i t ed 
Course ; Level 2: 
Cer t i f i ca te , Leve l 3: 
D i p l o m a 

Nicola Valley Institute of 
Technology (Del ivered in 
the reques t ing 
C o m m u n i t y ) 

Nal i ve Ent repreneur 
Tra in ing Program. Level 
2 en t rance requi rements . 
Par t ic ipants in the 
program require skills in 
English and in basic Math 
as prerequisi tes . 

Bus iness Planning, 
Marke t Assessment , 
Marke t ing , Reg iona l 
E c o n o m i c Analys is , Basic 
Bus iness M a n a g e m e n t , 
Mic ro -compute r 
appl icat ions. 'The length 
of the p rogram is 
approximately 7 weeks . 

N o entry 

Nicola Valley Institute of 
T e c h n o l o g y - Merri l l . 
B.C 

Nat ive Public 
Adminis t ra t ion Program. 
Level 2 en t rance 
requi rements . S tudents 
require g rade 12 d ip loma 
or a strong backg round in 
band or tribal counci l 
m a n a g e m e n t . Prof ic iency 
in English, Malli and 
study skills is required. 
All s tudents enter ing the 
program for the first t ime 
are also required to take a 
2 week prepara t ion course 
cal led "An Introduct ion to 
f i r s t Nat ions Public 
Adminis t ra t ion" 

C o m p u t e r Appl ica t ions , 
Writ ten and Oral 
C o m m u n i c a t i o n s , 
Pr inciples of 
M a n a g e m e n t , O .B. , 
Canad i an Political 
Inst i tut ions and 
Abor ig ina l Peoples , 
Personnel Adminis t ra t ion , 
Accoun t ing , M a n a g i n g 
First Na t ions 
Organiza t ions , M a n a g i n g 
C o m m u n i t y D e v e l o p m e n t , 
Indian Law, M a n a g e m e n t 
I n fo rmat ion Systems, 
Program and Projec t 
M a n a g e m e n t , M a n a g i n g 
Advisors and Special ists , 
Provid ing Personal 
Support , Policy and 
Regulatory Systems, Self-
G o v e r n m e n t , M a n a g i n g 
Natura l Resources . The 
length of the program is 
1-2 years. 

1 year - Cer t i f ica te (30 
credi ts) ; 2 years -
D i p l o m a (60 credi ts) 



N a m e of inst i lut ion and 
locat ion 

Program and Ent rance 
r equ i r emen t s 

Cour se con ten t and length 
of Program 

Cer t i f i ca t ion 

Nicola Valley Insti tute of 
Techno logy 

Universi ty (Arts) Trans fe r 
P rogram. Level 2 
en t rance requi rements . 
Lor the Universi ty s tudies 
p rogram, s tudents require 
a grade 12 equ iva lency 
with English l anguage 
prof ic iency . 

An th ropo logy , Na t ive 
Studies, Engl ish , 
Psycho logy , Polit ical 
s tudies, Socio logy, Ma th 
and Biology. Leng th of 
the program is 1 year. 

Univers i ty T rans f e r 
Cred i t s 

Nor th Coas t Tribal 
Counc i l (Abor ig ina l 
t ra ining inst i tut ion) -
Pr ince Ruper t 

Bus iness Adminis t ra t ion 
Program. Level 2 
en t rance requi rements . 
App l i can t s should have at 
least a grade 12 level of 
educa t ion . 

Spel l ing, Math , Life 
Skills, Na t ive Studies , 
typing and keyboa rd ing , 
Accoun t ing , Job Search 
Skills, Recep t ion 
f r a i n i n g , Lotus, A e c P a e , 
B e d f o r d , W P 5.1, 
Personnel Procedures . 
Leng th of the p rogram is 
10 months . This p rogram 
carr ies t ransfer credi ts to 
Nor thwes t Comnuin i lv 
Col lege . 

Cer t i f i ca te 

Nor the rn Lights Co l l ege -
Cass ia r . B.C. - S t ikene 
campus . 

Band Adminis t ra t ion 
Program. Level 1 
en t rance requi rement . All 
mte ies ted Abor ig ina l 
persons are encouraged to 
apply . 

Bas ic Band 
Adminis t ra t ion , Band 
Bus iness 
C o m m u n i c a t i o n s , Band 
O f f i c e Procedures , B a n d 
f i n a n c e Practices. T h e 
length of the p rogram is 
108 hours. 

Cer t i f i ca te in Bas ic B a n d 
M a n a g e m e n t Skill 

( )kanag ;m C o m m u n i t y 
Col lege . 

Adul t Educa t ion Program. 
1 ,c\ el 1 en t rance 
requi rements , t i r a d e 12 
educa t ion , educa t iona l 
prerequis i te may be 
w a n e d upon sat isfactory 
interview with the 
program adminis t ra tor , 
wh ich may include an 
assessment of reading and 
wri t ing skills, related 
work exper i ence , or 
e n d o r s e m e n t by a Nat ive 
C o m m u n i t y . 

C o m m u n i t y Based Nat ive 
Educa t ion , Instruct ional 
Des ign and Evalua t ion , 
Adul t T e a c h i n g and 
Learn ing Theory , 
'l each ing Nat ive Adul ts . 
The length of the p rogram 
is 6 courses (180 hours of 
instruct ion) 

Cer t i f i ca te 



t i 
N a m e of insti tution and 
locat ion 

Program and Entrance 
r equ i r emen t s 

Course con ten t and length 
of P rogram 

Cer t i f ica t ion 

Sa lTshan Institute 
Society (Abor ig ina l 
t raining inst i tute) 

Nat ive Studies Program. 
1 • n i l ance requ i rements 
in format ion not av ai lable. 

Cross Cul tura l Educa t ion , 
Team Bui ld ing for Self-
m a n a g e m e n t , P lann ing for 
Se l l -Goven imen t , 
Res t ruc tur ing to over 
c o m e e f fec t s of cul tural 
deva lua t ion , Hea l ing and 
Personal Growth , 
Counse l l ing , Profess iona l 
D e v e l o p m e n t (Manage r s , 
Teachers , Social Service 
Personnel , B a n d 
G o v e r n m e n t Personnel ) . 
Length of the p rogram -
not avai lable 

In fo rma t ion not avai lable 

Toti : l thet Cen t re 
(Abor ig ina l Tra in ing 
Inst i tute) - Miss ion, St. 
Marv ' s c o m p l e x 

Adult Basic Educa t ion 
and Col l ege Preparat ion. 
Level 1 en t rance 
requ i rement - basic adul t 
educat ion . Level 2 
en t rance requ i rement for 
Co l l ege preparat ion. 
There are no prerequis i tes 
lor adul t basic educat ion . 
Lor Co l l ege preparat ion, 
appl icants should have a 
grade 12 d ip loma. 

Adul t Bas ic Educat ion: 
Engl ish, First Na t ions 
Studies, Science , Math , 
Life Skills. Co l l ege 
Preparat ion: Read ing and 
Study Skills, Wri t ing 
Research Papers , 
Advanced Algebra , 
Career P lanning wi th 
Work Exper ience , 
Anthropo logy , C o m p u t e r 
In format ion Systems. 
'I'he length of the program 
is 2 semesters . 

C o u r s e s are t ransferab le 
to the Univers i ty Co l l ege 
of the Fraser Val ley 

I J.B.C. - Vancouv er C o m m u n i t v Socio-
e c o n o m i c Deve lopmen t . 
Level 1 en t rance 
requi rements . 

Var ious courses dea l ing 
wi th the issues of 
C o m m u n i t y p lann ing , 
social d e v e l o p m e n t 
p lann ing and 
adminis t ra t ive p lanning. 
I'he length of the program 

is 2 weeks . 

Cer t i f ica te 

IJ .B.C. - V a n c o u v e r Communi tv Socio-
e c o n o m i c Deve lopmen t . 
1 ,ev el 1 en t rance 
requi rements . 

Var ious courses dea l ing 
with the issues of 
m a n a g i n g the physical 
env i ronmen t of Nat ive 
Communi t i e s . The length 
of the p rogram is 5 days. 

cer t i f icate 



N a m e of insti tution and Program and 1 intrance Course con ten t and length Cer t i f i ca t ion 
loca t ion requ i rements of Program 

t J . B . C - V a n c o u v e r C o m m u n i t y socio- Planning for First Na t ions The re is no fo rma l 

e c o n o m i c deve lopmen t . Se l l -Gove rnmen t , First cer t i f ica t ion . 

Level I en t rance Na t ions p lann ing . 
requ i rements . se t t lement p lann ing in 

Na t ive communi t i e s , F'irst 
Na t ions c o m m u n i t y and 
social services p lanning. 
The length of the p rogram 
v aries- each course lasts 
b e t w e e n 5-8 days 


